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Part A

Data of the Institution

1. Name of the Institution

MALI NI KI SHOR SANGHVI
COMMERCE AND ECONOM CS

COLLEGE OF

Name of the head of the Institution Dr. Keshav N. Ghorude
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02226241751

Mobile no. 9869900766

Registered Email

i nfo@rkscol | ege. edu.in

Alternate Email

princi pal @kscol | ege. edu.in

Address Ni rmal adevi Arunkumar Ahuja Marg, JVPD
Schene, Vile Parle (W

City/Town MUNVBAI

State/UT Mahar ashtra

Pincode

400049




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. (Ms.) Sujata Dhopte

Phone no/Alternate Phone no.

02226241751

Mobile no.

9819758961

Registered Email

nmksanghvi col | ege@nuai | . com

Alternate Email

suj at a. dhopt e@rkscol | ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nkscol |l ege. edu. i n/ uncat egor i

zed/igac-agar-for-affiliated-
constituent-coll eges

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. nkscol | ege. edu.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErEe T Period From Period To
1 B 2.92 2009 20- Jan- 2009 28-Jan- 2014
2 A 3.02 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 09- Cct - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://mkscollege.edu.in/uncategorized/iqac-aqar-for-affiliated-constituent-colleges
https://mkscollege.edu.in/uncategorized/iqac-aqar-for-affiliated-constituent-colleges
https://mkscollege.edu.in/uncategorized/iqac-aqar-for-affiliated-constituent-colleges
http://www.mkscollege.edu.in

Late Shri B. K. Sanghvi 12-Cct - 2019 140
Menori al Lecture- 1
A Wor kshop on 07-Dec- 2019 40
1
| QAC & Pl acenent cell 12- Dec- 2019 120
organi sed a tal k on Cyber 1
Safety Ms. Kirti Mane,
Asst. Police inspector,
BKC was invited as a
resource person.
A grand Degree 11-Jan- 2020 400
Certificate Distribution 1
Cerenony at grand scal e
in the coll ege
auditorium Dr.
J.J. Rawal , For mer
Di rector of Nehru
Pl anet ari um was i nvited
t he Chief Quest.
Sem nar on intell ectual 13- Feb- 2020 90
Property Rights by 1
Advocate Ms. Vi dhi Kot ak
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Econom cs M nor Research UcC 2020 25000
Pr oj ect 1
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5818_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5818_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5818_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5818_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Sliver Jubilee Year Cel ebration

2. Oientation Programfor all First Year

St udent s

3. Degree Distribution Cerenony

4. B. K Sanghvi Menorial Lecture

5. Academ c Audit

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Orientation Program

We wel coned the First Year Students and
oriented them about the Acadenic, Extra
Curricular, Academ c and Infrastructure
facilities for their overall

devel opment as on 1st July, 2019

B. K. Sanghvi Menorial Lecture

To mark the 150th birth anniversary of
the Father of our nation Mahat ma Gandhi
this year, the 'Late Shri B.K Sanghvi
Menorial Lecture' was ' Paragam
VWktitiva ke dhani Mahat ma Gandhi' and
was delivered by renowned Gandhi an
schol ar & Forner Vi ce Chancell or,
Gujarat University, Dr. Naresh Ved.

Acadeni ¢ Cal endar, Prospectus

“I'n the neeting of HODs and Conveners
of various Conmttees Academ c Cal endar
is finalized for the year 2019-20.
Prospectus is designed taking into
account the changes and amendnments for
the Current Academ c Year.

Academ ¢ Audi t

Acadenic Audit is conducted every year
followi ng the standard norns

Resear ch

A CGui dance session on "Witing A
Qual ity Research Paper'

Non- Teachi ng Staff Training Program

The College initiated a noval program
in association with Teach India
Foundation (Tiness Goup) and British
Counci| on Spoken English. 3 batchs of
Spoken English prograns for students,
for housew ves and | adies and for non-
teaching staff were conducted in the
year.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5818_Contribution.xlsx

Teachers Trai ning Program

"Wor kshop on Cyber Security - A Talk on
Cyber-Security was held on 12

Decenber, 2019. The speaker was Police

I nspector Ms. Kirti Mane of the Cyber
Crime Cell of Munbai Police. Sem nar on
Intel ctual Property Rights - The | QAC
Cell of the college organized an intra
col l egi ate sem nar on Intell ectual
Property Rights on Feb 13, 2020. The
speakers of the sem nar were Dr Deepa
Chitnis, a senior faculty from NM

Col I ege who highlighted the |egal
aspects of the PR "

Docunentary Film

The journey of the Instistution was
beautifully recreated through a Short
Docunentary Film

The Col | ege has signed a Menoradum of
Under standing (MOU) with the Teach
India Group for conducting Spoken
English Programin its prem ses for the
peri od of Five Years

Silver Jubil ee Year Cel ebration

We cel ebrated the Sliver Jubilee of the
Col | ege and compl etion of Grand 51
Years of our Trust Ritambhara Vi shva

Vi dyapeet h Vari ous prograns and

| ectures by the Professional Artists,
Al ummi, Departnents and Conmittees were
conducted for celebrating Silver

Jubi | ee Cel ebration

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 29- Feb- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 15- Sep- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 13- Jan- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5818_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Admission — EPRAVESH. Institute MS
adm ssi on nodul es hel ps in adm ssion
process of all UG and PG students of
the institute are required to conplete
the admi ssion formality by filling up
online adm ssion forns. The nodul e
hel ps in collecting the information of
t he students programwi se and al so
hel ps in making nerit list as per the
institute norns. Wth this nerit |ist
the student are admitted strictly on
merit mark 2. Exam nations This nodul e
takes care of the examactivities in
the form of appointnent of exam ners,
collection of the question papers,

coll ection and conpil ation of

conti nuous eval uati on marks, end
senester marks and decl aration of
results using CGPA system

3. Admini stration Fi nance— — This nodul e
hel ps in vendor registration, tender
procedure used for procurenent of
consumabl es and equi pnent, the repair
and mai ntenance of institute's

i nfrastructure, receiving tenders,
preparing conparative statenents,
preparing and placing orders and the
necessary adm ni strative approval s of
the procurenent. Institutes accounts
and finance is run with all its
functions using accounts and finance
nodul es. Fees Paynent — Students

t hrough this nodul e can pay their
annual tuition fee, exam fee and ot her
fees using online node. It also
adm ni sters nmonthly salary paynent of
all enployee of the institute. Leave
Managenment — Through this nodul e al
faculty nenbers of the institute apply
for different types of |eaves and

i nformati on goes for necessary approval
of the sane keeping record of total
nunber of |eaves consunmed by the
faculty throughout the year and the
bal ance | eave available with faculty.
Faculty service records — This nodul e
keeps service record of all faculties.
4. Tinme Table — Preparation and displ ay
of academi c cal endar and tinetable. 5.
Att endance Academic Activities — The
information related to the students
roll numbers their course details and
their other information is part of this
nmodul e. The nodul e hel ps in recordi ng




online attendance of all |ectures and
practical s conducted for UG and PG
programes. The day to day data rel ated
to attendance of students is part of
this nodul e which also helps in
creating defaulter list of students.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute is affiliated to University of Minbai and follows the curricul um
prescribed by the university in a systematic way: Before the start of every
academ c session, Principal along with the Director and Vice- Principa
conducts an | AC neeting with Heads of all the Departnents and finalize the
Academ ¢ Cal endar in alignment with the university schedul e. Subjects are
all ocated to the faculties based on their subject expertise and interests well
in advance. Tine table for every senester is prepared by the respective Tine
Tabl e coordi nators of various departnents in consultation with the HODs and the
| oad distribution is infornmed to the Principal. The university provides the
syl l abus with eval uati on schenes and course objectives for every course.
Faculty foll ows the evaluation schene nmentioned in the syllabus for each
course. Course (bjectives and Course outcones of the subjects in accordance
with the university prescribed syllabus are decided by the respective subject
in charge in consultation with the HOD. Teaching plan and the assignments for
the senester are prepared by the respective subject in charge before the start
of the new senester. The result analysis of the internal assessnent is done and
proper neasures are incorporated to inprove the performance by arrangi ng
renedi al classes for the weaker students and giving additiona
assignnents/tasks to the brighter students. Course files are maintained by
faculty menbers which contai ns Acadeni ¢ cal endar, |ndividual tinetable,
Teachi ng plan, Assignhnments, C ass test question papers, University question
papers, question banks, Quiz, Performance details etc. Renedial classes are
conducted for slow learners. In addition to traditional teaching nethods, video
| ectures, NPTEL | ectures, OHP, PowerPoint presentations, projects, case
studi es, surveys etc are being conducted. Guest lectures are regularly arranged
to bridge the gap in the prescribed curriculum An | AC neeting is conducted at
the end of the senester to conclude the acadenmic session. At the end of every
semester course exit feedback is taken fromthe students and anal ysed for
proper neasures. The faculty in charge maps the course outconme with the program
out comes to ensure the attainment of the curriculum Students are encouraged to
do final year projects in industries thereby giving themthe exposure to the
recent trends in industries. Students are encouraged to undergo industria
i nternships and industrial visits during vacation periods. Students are given
training in various software’s so as to enhance gl obal enpl oynent
opportunities. Special enphasis is given on the devel opnent of the overal
personality of the students through the conduction of various personality
devel opment progranmes. Students are encouraged to participate in NSS and ot her
social activities so as to enable themto be socially responsible citizens.
Sem nars, val ue added courses and industrial visits are arranged to enrich the
curriculum Oientation programmes for the new courses are arranged by the
institute in consultation with BOS of the University

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses
Ni | Di pl oma in
Event
Managenent
Soft Skill Ni |
Trai ni ng by
Tat a Power
Ni |
Certificate
Cour ses by
Mot i | al
Cswal

Introduction

01/ 08/ 2019

17/ 01/ 2020

04/ 12/ 2019

Focus on employ
ability/entreprene

urship
When
dealing with
a large

event, such
as a weddi ng
or
f undr ai ser,
t he event
manager mnust
coordi nate
mul tiple
vendor,
vol unt eer
and attendee
activities s
i mul t aneousl
y. In this
cour se,
student s
| earn the
princi pl es
of managi ng
| arge events
whi | e concen

Sof t
skills are
attributes
t hat enabl e

you to
engage in
meani ngf ul
i nteractions
wi t h ot hers.
Si nce nost
j obs require
teammork its
i mportant to
possess soft
skills to
enahance
your enpl oya
bility and
achi eve your
drream j ob.

Fi nanci al
Mar ket s pl ay
vital role
in
facilitating
smoot h

Skill
Development

Ski |
Devel opnent
wor ki ng
wi t hin such
a fast-
devel opi ng
i ndustry
of fers
excel | ent
pot enti al
for
progressi on
and
pronotion
Wi thin
i ndi vi dual
conpani es
and the
over al
i ndustry, as
event
manager s who
can quickly

establ i sh
productive
wor ki ng

rel ati onsh

It enabl es
you to think
out of the
box both
creatively
and
critically
usi ng these
skills they
will be able
to way up
their
opti ons nake
inform
di ci si on
maki ng t hem
to nore
Iikely
t oachi eve
the desired
resul t

The
ability to
do quality

research and
solid market
analysis its




operations fundanental

of to trading
Capitali st success.
Evconony by Mast er
al | ocating readers
resour ces devel op
and creating their skills
liquidity in being
for business able to
ent repr eneur t hroughl y

s. The
mar ket s nmake
it easy for

research all
i nformati on
rel event to

buyers and security
selles to they trade
trade their

fi nanci al

hol di ngs.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom I nvest ment & Fi nanci al 04/ 12/ 2019
Mar ket s
BCom Di pl ona in Event 01/ 08/ 2019
Managenent
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Mul ti medi a Mass 01/ 06/ 2019
Communi cati on ( BAMMVO)

BVS Managenent Studi es 01/ 06/ 2019

BCom Conmmer ce 01/ 06/ 2019

BSc I nformati on Technol ogy 01/ 06/ 2019

MCom Busi ness Managenent 01/ 06/ 2019

BCom Banki ng & | nsurance 01/ 06/ 2019

BCom Fi nanci al Markets 01/ 06/ 2019

BCom Accounting Fi nance 01/ 06/ 2019

BCom I nvest nent Managenent 01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 158 101

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5818_Program_introduced_1616828275.xlsx

Techno Serve

Di pl ona i n Business 01/ 08/ 2019 41
Managenent
Diploma in Digital 01/ 08/ 2019 21
Technol ogy Medi a
Di pl oma i n Corporate 01/ 08/ 2019 24
Fi nance Managenent
Di ploma in 01/08/ 2019 6
Entrepreneurship Fanily
Busi ness Managenent
Di pl oma in 01/ 08/ 2019 9
Entrepreneurship Fanily
Busi ness Managenent
Soft Skills Training by 17/ 01/ 2020 89
Tat a Power
Certificate Course by 01/ 03/ 2020 69
Techno Serve
Soft Skills Training by 10/ 01/ 2020 100
Tat a Power
Certificate Course by 04/ 12/ 2019 30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Fi nanci al Markets 60
BCom I nvest nent Managenent 13
BVS Managenent Studi es 117
BCom Accounting & Finance 62
BCom Banki ng & | nsurance 24

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

There is a formal nechanismto obtain feedback from students on a regul ar
basis. The feedback is also obtained fromthe students and the renaining

st akehol ders and their views are considered to bring in the appropriate tinely
changes in the system During the reformation of the curriculumuniversity
invites the representative fromthe college to put forward the view on behal f



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5818_Value_added_courses_1616828762.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5818_Projects_undertaken_1602580723.xlsx

of all the stakeholders of the Institute. The senior faculty would participate
fromthe institution and share the feelings of all the stakehol ders, which
woul d help in enriching the curriculumand to bring the new changes in the
syl l abus and the environnent. Effective Feedback Encourages the Instructor,

| mproving Motivation and Stinulating Increased Effort Both the tone of feedback
and the context in which it is given have both been shown to be inportant for
determning effectiveness. It helps |learners to maxim ze their potential at
different stages of training, raise their awareness of strengths and areas for

i nprovenent, and identify actions to be taken to inprove perfornmance. The nopst
effective | eaders actively seek feedback to enhance their performance. Feedback
can al so be highly notivating and energizing. It has strong links to enpl oyee
satisfaction and productivity. People like to feel involved and identified with
their organization. Effective | eaders have good |istening and enotiona

awar eness — they understand the inpact that their behaviour has on others. Wen
staff receives little feedback they tend to be self-critical or self-

congratul atory as they are relying upon events rather than specific feedback to
measure their performance and inpact.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom I nvest nent 60 70 54
Managenent
BCom Banki ng & 60 175 51
| nssurance
BCom Accounting & 60 431 59
Fi nance
BCom Fi nanci al 60 321 59
Mar ket s
BCom Commer ce 720 824 624
BA Mass Medi a 60 640 60
BVS Managenent 120 691 121
St udi es
BSc I nformati on 60 45 35
Technol ogy
MCom Busi ness 80 65 59
Managenent
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2894 59 36 NIl 3

2.3 - Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5818_Demand_ratio_1608356687.xlsx

learning resources etc. (current year data)

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
36 33 3 2 8 2
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring Cell organized a talk and a three day workshop on Healthy Sexuality. The topics covered were: 1)
Understanding human anatomy. 2) Preventing Sexual harassment at Workplace. 3) Preventing STD. 4)
Understanding different sexual orientations. The talk was very informative for the students and they had an open
heart interaction for three days from 26th September to 28th September, 2018. A talk was organized exclusively

for the T.Y. B. Com students on Premarital Counseling on 23rd April, 2019. Students were guided about
marriage and other related issues they would face after their graduation. Along with talks, workshops and
sessions, the mentoring cell is active throughout the year in guiding counseling the students who have various

issues related to health, career, emotions and academics.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2953 36

1: 82

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
41 36 5

Nill

6

Year of Award

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year )

2019

Dr.

Name of full time teachers
receiving awards from
state level, national level,
international level

Kr ushna

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2020

Gandhi

Princi pal (i n-
char ge)

Recei ved Best
Teacher Award for
contribution in the
field of education
by | nternational
I nstitute of Hot el
Managenent (11 HM

on 5th Cctober,
2019

Dr. Sujata Dhopte

Associ at e
Pr of essor

| nt er nati onal
Award as COVI D
VWarrier by
| nt er nat i onal
Hospitality Council
| HC, London, in
Association with
| | HM Puneon 14t h
Sept enber, 2020.



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5818_ict_tools_1596098379.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5818_e_resource_1596098390.xlsx

2019

Dr. Sujata Dhopte

Associ at e
Pr of essor

Research Grant of
Rs. 35, 000/- by
Nat i onal Conm ssi on

for Wonen

2019

Dr. Sujata Dhopte

Associ at e
Pr of essor

Munbai Uni versity
M nor Research
Grant is awarded
f or Economi cs

2020

Dr. Sujata Dhopte

Associ at e
Pr of essor

Recei ved
Certificate of
appreci ati on by
Uni versity of
Murmbai for the

progress of
Ext ensi on Educati on
and Social Wl fare
Activities for the
Acadeni ¢ Year
2019- 20

2019

Dr. Sneha Vai dya

Assi st ant
Pr of essor

Conpl et ed Ph. D.
in the subject of
Vat hematics on the

topi c The
Contri bution of
Vedi ¢ Mat hemati cs
i n Advance Cal cul us
from Shri
Jagdi shprasad
Jhabarnal Ti brewal a
University in
Sept enber, 2019

2019

Dr. Sandi pa
Chatterjee

Assi st ant
Pr of essor

Conferred Ph.D.
Degree in the
subj ect of
Managenent on the
topic. A Study on
Consuner Behavi our
Factors | nfluencing

E-Retailing in

I ndi a from Janar dan
Rai Nagar Raj ast han
Vi dyapeet h ( Deened
to be) University,

Udai pur, Raj asthan

in Septenber, 2019

View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination

end/ year- end
examination

BCom

C0141 SEM |

02/ 03/ 2020

26/ 06/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5818_Honours_recieved_1608358108.xlsx

BCom 0142 SEM 1 | 16/ 03/ 2020 26/ 06/ 2020
BCom 0143 SEM | | | 02/ 03/ 2020 26/ 06/ 2020
BCom C0144 SEM | V 14/ 03/ 2020 26/ 06/ 2020
BV 2MD0151 SEM | 16/ 02/ 2020 22/ 06/ 2020
BVS 2MD0152 SEM | | 16/ 03/ 2020 22/ 06/ 2020
BVS 2MD0153 SEM | | | 16/ 02/ 2020 22/ 06/ 2020
BVS 2MD0154 SEM | V 16/ 03/ 2020 22/ 06/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

I nnovati ve processes adopted by the institution in Teaching and Learning: To
meke the teaching |learning process nore interesting and effective, all the
faculty nenbers exploited various innovative teaching nethods. W are proud to
have initiated a nunber of best practices in the teaching-I|earning processes.
These are enunerated below - Institution encourages all teachers to attend
syl | abus revisi on workshop and ot her FDP programmes to update thensel ves and
ensure effective curriculumdeliverance. Extensive Use of Technol ogy: Teaching
usi ng videos and ot her audi o visual aids has been found very effective by the
faculty in inparting know edge to the students. LCD Power point presentation
was practiced by the teacher in their respective subjects. Feedback nechani sm
Eval uation of the Faculty by the Students. A feedback systemis in place for
eval uating the curriculumtransacti ons. For keeping the objectivity and
confidentiality of the students’ feedback system a separate cell under the
di rect supervision of the Principal is functioning. Industrial Visits. For
suppl enenti ng theoretical know edge, the students are taken to the industries
and organi zations for direct exposure, observation and |earning. They will also
have an exposure to corporate culture and working conditions. Mentoring. The
coll ege has instituted nmentoring systemand it is a part of regular activity of
t he teachi ng-earning process. Students are encouraged to neet their nentors at
| east once in a week. Group nentoring is also arranged through the Creative
Leader shi p Programre bei ng conducted fromthis year. A nentoring manual is
bei ng prepared for helping all the teachers to orient themin nentoring
process. Centre for Holistic Devel opnment Self Learning : Focusing on overal
personality of the students through Yoga, Skill upgradation, Guest | ectures,
Sem nars wor kshops organi zed. Practical hands on experinents Val ue added
courses notivate the students for self learning as well as group teaching
during the actual college teaching. Innovative nethods |ike Role Play, Concept
attai nnent nodel were designed and taught to students, they practiced these
i nnovative nethods in their respective subjects.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academnmi ¢ Cal endar: Enphasis given on the preparation of Acadeni c Cal endar
bef ore commencenent of the session in which each individual teacher plans
hi s/ her schedule in advance in the form of nodular break up which is al so
informed to the students for their better preparation. Course Plan for Al
Subj ects. A detailed course plan for every paper is prepared and available to
the students in the ‘Mdul e’ . The course plan contains course objectives in
behavi oural terms, the themes/topics to be |l earned, the nmethod of |earning/
teachi ng-1earning delivery, books and journals to be referred before conming to
the class and recomended reading for learning the topic in detail. The course
pl an al so contains the nethod of internal evaluation of the courses taught.
Frequent Faculty Meetings: Monthly faculty and non-teaching staff at the
institute are held for transacting the acadeni ¢ and adm ni strative busi nesses



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5818_Evaluation_1622003990.xlsx

and also to bring in a sense of participation and coherence.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://docs. googl e. com docunent/d/ 1nmOo_k2GBXpAS NCcf FxLv5PD5z8t y28a/ edi t 2usp=s
har i ng&oui d=103642324953164371875&r t pof =t rue&sd=t r ue
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
0144 BCom Commer ce 438 427 97. 49
2000534 MCom Busi ness 47 44 93. 62%
Managenent
2MD0154 BVS Managenent 117 116 99. 15%
4000151 BCom Mass Medi a 58 58 100%
2000341 BCom Banki ng & 48 44 91.67%
| nsur ance
2000451 BCom Accounti ng 62 60 96. 77%
& Fi nance
2000251 BCom Fi nanci al 60 59 98. 33%
Mar ket s
2000821 BCom I nvest nent 13 13 100%
Managenent
| S00256 BSc Comput er 37 36 97. 49
Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://docs. googl e. com docunent / d/ 1HP] Yaeknr HDXH6azs KCnx3FKOGNRA] i W edi t ?us
p=shari ng&oui d=103642324953164371875&rt pof =t r ue&sd=t r ue

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 1 Uni versity of 25000 10000
Proj ects Munbai
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://docs.google.com/document/d/1mOo_k2GBXpAS_NCcfFxLv5PD5z8ty28a/edit?usp=sharing&ouid=103642324953164371875&rtpof=true&sd=true
https://docs.google.com/document/d/1mOo_k2GBXpAS_NCcfFxLv5PD5z8ty28a/edit?usp=sharing&ouid=103642324953164371875&rtpof=true&sd=true
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5818_Pass_percentage_1617261810.xlsx
https://docs.google.com/document/d/1HPjYaeknrHDXH6azsKCmx3Fk0GNRAjiW/edit?usp=sharing&ouid=103642324953164371875&rtpof=true&sd=true
https://docs.google.com/document/d/1HPjYaeknrHDXH6azsKCmx3Fk0GNRAjiW/edit?usp=sharing&ouid=103642324953164371875&rtpof=true&sd=true
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5818_Research_Fund_1629877683.xlsx

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Witing
Quality Research Paper by
Dr. Kul deep Sharma (Head

of Research Centre at
K. P.B. Hi nduja college) —
The participants were
gui ded about research
met hods and requirenents
for witing quality
research papers for UGC
approved researc

| QAC

07/ 12/ 2019

A session on ‘ Cyber
Security’ by M. Kriti
Mane (The Cyber Crine

Cell of Munbai Police) —
The speaker explained in
dept h about social nedia
pl atforms, websites, and
online paynents nedi a.
She highlighted the risks
i nvol ved in reckless use
of these.

I QAC

12/12/ 2019

Intra Collegiate seninar

on ‘Intellectual Property
Rights (IPR' by (Dr.
Deepa Chitnis, Senior

Faculty from N. M
col l ege) — The speaker
hi ghli ghted the | egal
aspects of the IPR She
di scussed t he procedural
conponents and gave an in-
dept h under st andi

| QAC

13/ 02/ 2020

I nt ernational webi nar on
‘ Chal | enges of COVID- 19
Pandem ¢ for |ndian
Econony’ by Dr. Dipti
Desai, Head of West Coast

Di vi si on, USI SPF Shri

Randeo Agarwal , Dal al
Street Wzard Dr.

R Gopal, Director, DYPI M5

Shri Uday Kaval e, Seni or

Sof t war e Engi neer

I QAC

02/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

I nt er nati onal
Award as COVID
Worrier

Dhopt e

Dr. Sujata

I nt er nati onal
Hospitality
Counci | (1HO),
London
I nstitute of
Hot el
Managenent

14/ 09/ 2019

COvVID Wrrier




(I''"HM, Pune
Best Teachers Dr. Krushna I nternational 05/ 10/ 2019 Best Teacher
Awar d Gandhi Institute of
Hot el
Managenent
(1'1HM
I ndi as MKS Col | ege Ber kshire 03/ 08/ 2019 I ndi as
Educat i on Media Pvt. Ltd Educat i on
Excel | ence Excel | ence
Awar d Awar d
Quality MKS Col | ege Nat i onal 13/ 04/ 2019 Nat i onal
Brands | ndi a Educati on Human Educat i on
Col | ege Award Resour ces Excel | ence
Devel opnent Awar d
Organi sation
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
YES | Lead MKS Centre | Lead Youth Entr 08/ 01/ 2019
I ndi a for I ndi a eprenuers in
Managenent vari ous
St udi es fields
YES Goyal Ent r eprene Pl anet Focus on 08/ 01/ 2019
Ayush Ajit urship First Recycling
Managenent Recycl i ng the Plastic
I ndia Pvt. for Environm
Lt d. ental Sust ai
nability
YES Jain Entreprene Ashr av Constructi 08/ 01/ 2019
Chaitya urship Enterprises |on, Interior
Tej as Managenent Decor ati on
YES Gandhi Entreprene DD Fashi on Fashi on 08/ 01/ 2019
Di npl e urship Di npl es Desi gni ng
Mansukh Managenent Desi gn
YES Shai kh Entreprene Enbr oni ¢ 08/ 01/ 2019
Shakir Zakir urship Health Care | Hospitality
Managenent Pvt. Ltd. to Tourism
I ndustries
YES Meesha MKS Centre Gr ahast hi Horme Décor 08/ 01/ 2019
Gupt a for Hone Décor
Managenent
St udi es
YES Rushi Shah MKS Centre G aphi ¢ G aphi ¢ 08/ 01/ 2019
for Desi gni ng Desi gni ng
Managenent
St udi es
YES Zia Mom n MKS Centre Alizia C ot hi ng 08/ 01/ 2019
for Echo Accessori es
Managenent
St udi es



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5818_Awards_won_1608800982.xlsx

YES Chi nmay MKS Centre 08/ 01/ 2019
Shah for Phot ogr aphy | Phot ogr aphy
Managenent
St udi es
YES Soham MKS Centre I nst agr am Groom Your 08/ 01/ 2019
Kushe for Managenent G am
Managenent Servi ces
St udi es
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

2

0

2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Mat hematics Statistics (Prof. Sneha 1
Vai dya)
Mass Media (Prof. Sandi pa Chatterjee) 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 1 5. 60
Managenent
I nt ernati onal Commer ce 1 6. 20
Managenent

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Li brary 1
I nf ormati on Technol ogy 3
Mat hematics Statistics 2
Law 1
Engl i sh 2
Account ancy 10
Conmrer ce Managenent 9

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of Citation Index

publication

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5818_Incubation_centres_1608529825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5818_journals_notified_on_UGC_1608541648.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5818_Books_and_Chapters_1616837176.xlsx

A study Dr. St udi es 2020 Bunt s Nill
on Sandi pa in Indian Sangha
viewer’'s |[Chatterjee Pl ace Col | ege
preference Nanes
for over
the top
(arT)
pl atform
and tradit
i onal
tel evi sion
An infor M s. Neha St udi es 2020 Bhar at Nill
mati ve Meht a in Indian col | ege of
Par ki ng Pe Pl ace Arts and
rspective Nanes Conmmer ce
Just
Par k
A Study M s. Neha Pur akal a 2020 Nill
on wor Kk Meht a Depart ment
Bal ance of
and Conmmer ce,
Chal | enges Uni versity
faced by of Mumbai
VWnen
Donestic
hel p
VWor ker s
Wrking in
Househol ds
i n Munbai
Study O V5. I nt er nat 2020 M K. Nill
The Pos-h | Subhanghi i onal Sanghvi
Act Wth [|Chinchanbe Jour nal Col | ege
Ref er ence kar for Interd
To The i sciplinar
Case Laws y
Know edge
M. I nt er nat 2020 M K Ni |l
Protecting Ni | esh i onal Sanghvi
Pl I Data Rat hod Jour nal Col | ege
for Interd
i sciplinar
y
Know edge
Conmuni ¢ M. I nt er nat 2020 M K Ni Il
ation and Ni | esh i onal Sanghvi
Car eer Rat hod Jour nal Col | ege
G ow h for Interd
i sciplinar
y
Know edge
A Case Ms. All 2020 KIT'T Nil I
of I npact Sudha I ndi a Deemed Uni
and Causes Shukl a Conmrer ce versity,
of Non- Per Conf er ence Bhubneswar




form ng of the
Assets in I ndi
Banks Conmrer ce A
ssoci ation
and Intern
ati onal
sem nar
REBT and Ms. | nt er nat 2020 0 M K. Ni I I
Spi ri tual Sudha i onal Sanghvi
Quot i ent Shukl a Jour nal Col | ege
Concept ual for Interd
St udy and i sciplinar
Under st and y
i ng Know edge
REBT and Ms. I nt er nat 2020 M K Ni I
Spi ri tual Abhi | asha i onal Sanghvi
Quot i ent Gupt a Jour nal Col | ege
Concept ual for Interd
St udy and i sciplinar
Under st and y
i ng Know edge
MVs. I nt er nat 2020 0 M K Nill
Cor por ate Reshmi i onal Sanghvi
Initiative | Achyut han Jour nal Col | ege
In for Interd
Educati on i sciplinar
y
Know edge
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2020 Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 17 40 5 31
nar s/ Wor kshops
Present ed 18 2 Nill Nill
papers
Resour ce Nill 1 Nill 5
per sons
View File

3.4 — Extension Activities
3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

participated in such


https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5818_Bibliometrics_1616838886.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5818_Faculty_participation_1616839147.xlsx

activities activities
Wast e Managenent NSS in 5 40
(NSS) association with
BMC
Road Safety Drive NSS Unit of 3 35
(NSS) M K. Sanghvi col | ege
Heal t h Check-up NSS Unit of 5 40
(NSS) M K. Sanghvi col | ege
First Aid Session Fortis 10 95
(NSS, DLLE WDC)
Beach C eani ng Silver Beach in 5 25
Drive (NSS) Associ ation with
BMC
Bl ood Donati on Tata Menori al 10 100
Canmp (NSS) Hospi t al
Vijay Din (NSS) NSS Unit of 5 35
M K. Sanghvi col | ege
No Tobacco (NSS) NSS Unit of 3 30
M K. Sanghvi col | ege
Tree Pl antation Lokhandwal a 5 40
(NSS) Andheri west
Yoga Day ( NSS) Fit India Schene 5 35

of University of

Munbai

NSS Uni t

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

DLLE

Udan Festi val Uni

versity of
Munbai

100

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Yoga Day Col | ege Level Fit India 5 35
Scheme of
Uni versity of
Murbai NSS Uni t
No Tobacco Col | ege Level Cath never to 7 50
Pl edge use tobacco
Road Safety Col | ege Level Road safety 5 45
Drive (NSS) canpai gn
Gender Col | ege Level NGO MAVA 5 50
Sensi tization
Wor kshop (WDC)



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5818_Extension_1617077854.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5818_Awards_for_extension_1617078638.xlsx

Say No to Col | ege Level Ant i - Dowry 3 40
Dowr y Movenent
Wast e Col | ege Level BMC 4 35
Managenent
(NSS)
Pi nkt hon NSS Pi nkt hon 5 50
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

pressure Test Canp

Di agnostic Lab

Nature of activity Participant Source of financial support Duration
Bone Marrow 95 Bone Donor Marrow 1
Regi stry Program I ndi a
Bl ood Donati on 100 Tata Menori al 1
Canmp Hospi t al
Bl ood and Bl ood 200 Thyrocare 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Provi de St udent s Radi o 01/ 12/ 2020 01/ 12/ 2020 4
Training and | Internship M r chi
Pl acenment to
students
Provi de St udent s Rubi corn 01/ 12/ 2020 01/ 12/ 2020 23
Training and | Internship
Pl acenment to
students
Provi de St udent s | ncaso 01/ 12/ 2020 01/ 12/ 2020 2
Training and | Internship
Pl acenent to
students
Provi de St udent s Car eer 01/ 12/ 2020 01/ 12/ 2020 2
Training and | Internship Launcher
Pl acenent to
students
Provi de St udent s Mass Medi a 01/ 12/ 2020 01/ 12/ 2020 6
Training and | Internship Maker
Pl acenment to
students
Provi de St udent s | Tech 01/ 12/ 2020 01/ 12/ 2020 12
Training and | Internship
Pl acenment to



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5818_Students_in_extension_1617080366.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5818_Collab_activities_1617081280.xlsx

students
Provi de St udent s Pear son 01/ 12/ 2020 01/ 12/ 2020 5
Training and | Internship
Pl acenent to
students
Provi de St udent s Equat i ons 01/ 12/ 2020 01/ 12/ 2020 2
Training and | Internship
Pl acenent to
students
Pr ovi de St udent s Endur ance 01/ 12/ 2020 01/ 12/ 2020 2
Training and | Internship
Pl acenent to
students
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers

participated under MoUs

Teach I ndia
Foundati on (of The
Times of India
Group) and The
British Council

01/ 08/ 2019

Spoken Engli sh

126

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

94

93

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with W-F OR LAN Exi sting

Nunber of inmportant equipnents Exi sting
purchased (G eater than 1-0 | akh)

during the current year
O hers Exi sting
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting

Classroonms with LCD facilities Exi sting

Sem nar Halls Exi sting

Laboratori es Exi sting

Laboratori es

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5818_Linkages_1617082958.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5818_MoU_1617083433.xlsx

Cl ass roons

Exi sting

Campus Area

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
M CM Net Ful l'y Advance 2008
Sol uti ons
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19885 1754827 383 71893 20268 1826720
Books
9260 2121105 139 98342 9399 2219447
Ref er ence
Books
e- Books Nill 39350 Nill Nill Nill 39350
Journal s Nill 68627 7 49996 7 118623
e- Nill Nill Nill Nill Nill Nill
Jour nal s
Digital Nill Nill Nill Nill Nill Nill
Dat abase
CD & 358 Nill Nill Nill 358 Nil I
Vi deo
Li brary Nill 96205 Nill 7670 Nill 103875
Aut omat i on
Weedi ng 10708 1118896 840 118705 11548 1237601
(hard &
soft)
O hers(s Nill Nill Nill Ni Il Nill Nil I
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr Sujata Dhopte

MJ OER Econoni cs

W ki Educat or

15/ 08/ 2019

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type
mputers

Total Co [Computer
Lab

Internet

Browsing [Computer
centers

Office
Centers

Departme | Available

nts

Others
Bandwidt
h (MBPS/



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5818_augmentation_details_1608633112.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5818_Library_1595409982.xlsx
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GBPS)
Existin| 88 38 51 4 1 19 19 14 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 88 38 51 4 1 19 19 14 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
O fice 365 http://ww. nkscol |l ege. edu.in

W ki - educat or
http://ww. wi ki educat or. org/ MJ OER PORT

Muddl e http://ww. nkscol | ege. edu.in
Googl e O assroom http://ww. nkscol | ege. edu.in
Pari vartan http://ww. nkscol | ege. edu.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
94 93 95 92

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are established system and procedures for nmaintaining and utilizing
physi cal, academi c and support facilities - Conputer Lab, Library, Sports
Campl ese, Conputer Cl assroons, etc. a. Miintenance Conmittee The Col |l ege has
mai nt ai nance Committeee that oversee the maintenance of buil dings, classroons
and conputer |ab.. The maintenance Committee is headed by the Ofice
Suprerintendent who in turn nonitors the work of the Supervisor at the next
| evel . the supervisor is accountable to the O fice Superintendent and functions
as the co-ordinator who efficiently organi zes the workforce, naintaining duty
files containing details about their individual floor-w se responsibilities,
timngs, |leave, etc. The mai ntenance of ficer conducts periodic checks to ensure
the efficiency or working conditions of the infrastructure. b. House Keeping:
Adequat e in-house staff is enployed to neticul ously naintain hygi ence,
cleanliness and infrastructure on the canpus so as to provide a congenia
| earni ng environnent. Cl assroons, Staffroons, Sem nar Halls and Computer Lab
etc. are cleaned and nai ntai ned regularly by Non-Teaching Staff assigned for
each floor. Wash roons and rest roonms are well nmmintained. Dustbins are placed
in every floor. Wash roons and rest roons are well maintained by a full time
hosue keeeping staff. The gardner is enploed to maintain the greenery in the
canmpus. The previ ew includes mai ntenance of Generator. Air, Conditioners, CCTV
Caneras and water purifiers. Apart fromcontract wow kers the Col | ege has
trained i n-house el ectricians and plunbers. c¢> Conputer Lab Minteancne: Lab
Assi stants under the supervision of the systemadm nistrator nmaintain the
efficiency of he College Conputers and accessories. d. Parking Facilities



http://www.mkscollege.edu.in
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Mai nt eanance: Parking facility is well organized. It is efficiently maintained
by annually renewed contract enpl oyers. The canpus nai ntenance is nonitered
t hrough surveillance caneras. Proper inspection is done and verifiation of
stock takes place at the end of every year. e. Repair and Mi ntenance:
Periodi cal reporting on requirenments of repairs and nai ntenance are subnmtted
by the HODs to the Administrative Ofice. The requirenents are collectively
processed in every senmester break so as to keep ready for the new senester.
Est ae of fi ce manager and his teamare involved in the nmai ntenance of
infrastructure facilities. This team | ooks after the regul ar nmi ntenance of
civil works such as furnitue repairs, plaster works, paintings, carpentry,
pl unbi ng and house- keeping. f. Trained Non-Teaching Staff: The Non-Teachi ng
Staff is also trained in nmaintenance of Conputer equipnent. The Estate O fice
wor kers | ook after the maintenance of rest roons, approach roads and neat ness
of the entire prenises. House-Keeping Services are regularly executed and
mai ntai ned. g. Electrical M ntenance: Mnitor Electrical equi pmrent such as
Generator, UPS and Batteries nonthly and enter the condition or status of
equi prent in | og book. Call the contractor in case of major fault. The
contractor is analysis the fault and submt its report. If the replacenent of
any part is necessary then call the quotations and purchase as per centralized
purchase procedure. Inspect the work done by the Contractor and ensure snooth
functioning of equi pmrent and report of conpletion of work is given to
Princi pal .

http://www.mkscollege.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Col I ege Free ship 19 65000
frominstitution |[Sports Schol arshi ps

Fi nanci al Support
from Gt her Sources

a) Nati onal G Schol arship 11 44945

b) I nt ernati onal I nt ernati onal Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Times Lit Fest 14/ 12/ 2019 8 The Times of
I ndia Goup
Lit Quest 2019 29/ 01/ 2020 89 Engl i sh

Associ ation
"Wordswort h” and
Dr. Purnim
Shri kri shna

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of

scheme benefited benefited students who

Year | Name of the | Number of | Number of



http://www.mkscollege.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5818_Scholarships_1603780985.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5818_Development_Schemes_1617084458.xlsx

students for
competitive
examination

students by
career
counseling
activities

have passedin
the comp. exam

2019

Cui dance
| ecture for
student s
about
j oi ni ng UPSC
exam nations
[ike I AS,
I PS etc.

90

Nill

2019

Dr.
Anupanma |yer
conduct ed
Wor kshop for
bui l di ng the
rel evant
skills and
val ues t hat
will assist
students in
expandi ng
their
perspectives
on self-
enpl oynent
or for
or gani zi ng,
?nanci ng
and/ or
managi ng an
enterprise

Ni |l

45

Nill

Ni |l

2019

I n
associ ation
W th Sanjay

Doshi
Fi nanci al
Servi ces,
Busi ness
partner of
Moti | al
Oswal
Fi nanci al
Servi ces
Ltd, our
pl acenent
cel |
| aunched a
' Speci al
Program on
| nvest nent
and
Fi nanci al
Markets. It
was a
30- hours

NiTl

30

Nill

NiTl




program

started in

t he nmont h of
Dec.

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
27 27 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Radi o 2297 58 Nill Nil I Nil |
M rchi,
Rubi con,
| ncaso,
Car eer
Launcher.
Mass Medi a
Maker s,
| Tech,
Pear sons,
Equat i ons,
Endur ance
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 BFM Fi nanci al Shei |l a MVS
Mar ket s Rahej a
2019 1 BMM Arts Dur gadevi MVS
Sar af
2019 1 BW Arts MVET MVS
Institute
2019 1 B. Com Conmer ce Xavi er MVS
Institute
2019 1 B. Com Conmrer ce Shei | a MVS
Rahej a
Institute
2019 3 B.Sc (IT) Sci ence Gar war e PGDI T
Institute
2019 1 B. Com Conmrer ce Jamal al VBA
Baj aj



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5818_Guidance_1618560612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5818_Placement_1617173841.xlsx

Institute
2019 2 M Com | Busi ness | DOL M Com | |
Managenent
2019 1 BAF Accounti ng Xavi er MVS
Fi nance Institute
2019 1 B. Com Commer ce | DOL PGDFM
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill

TOFEL Nill

Civil Services 1
Any O her 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SOFT BALL DI STRI CT 16
RURAL GAME ROLLER NATI ONAL 1
SKATI NG
PARADE | NTERCOLLEQ ATE 15
FASH ON SHOW | NTERCOLLEGQ ATE 12
THE LEGEND OF THEATER | NTERCOLLEGQ ATE 12
DRANA
GROUP DANCE | NTRA COLLECE 3
SOLO SI NG NG | NTRA COLLEGE 3
SOLO DANCE | NTRACOLLEQ ATE 3
KARATE CHAPI ONSHI P STATE 1
TABLE TENNI S | NTERCOLLEGQ ATE 1

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

National/
Internaional

Name of the
award/medal

Number of Number of
awards for awards for
Sports Cultural

Student ID
number

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5818_Progression_1617607724.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5818_Qualifying_1629871431.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5818_Activities_Organised_1618554520.xlsx

2019 EVENT Nat i onal Nl 2 105 Ravj ot
MANAGER Singh H
SUPER Bhasi n
EVENT
MANAGER OF
THE YEAR
AWARD 2019

2019 EVENT Nat i onal Nill 2 2125 Ruby
MANAGER & Wadi wal | a
SUPER
EVENT
MANAGER OF
THE YEAR
AWARD 2019

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the guidelines laid by University, Students Council has been forned in
our college. It is executed by nom nation out of academ c toppers in each class
as per nornms put down by the University of Minbai. The Students Council is an
of ficial body that |ooks after the welfare of the students, be the voice to
student grievances and to suggest inprovenent and expansi on of acadeni c and
physical infrastructure. Students Council elects from anongst them General
Secretary who represents the institution at the University. The Students

Council is represented on the coll ege devel opnment committee | QAC. Miultiple
Student Centric Activities are organi sed by the adviser of the Students
Council. In — house festival Risers is organised by the Students Council al ong

with the Cultural Commttee. Students Council does organize Alumi Meet every
year. The Vol unteers of MKS Students Council had al so organi zed a Bl ood
Donation drive in collaboration with Tata Menorial hospital. Teacher’s day
function is excellently organised to recogni ze the contribution of a teacher by
the nenbers of the Students Council. Every year in the Degree Distribution
Function — Graduation Cerenpny Students Council Menbers form a band.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

2005

5.4.3 — Alumni contribution during the year (in Rupees) :

19650

5.4.4 — Meetings/activities organized by Alumni Association :

1. Annual neeting 2. Students orientation Program 3. Lecture Series. 4.
Function 5. Participation as Event Organizers and judges for Youth for
Crescendo 6. Intra College Festival Risers.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5818_awards_in_activities_1617173670.xlsx

words)

VISION: I n our endeavour to strive for the devel opnent of the young generation
towards self- reliance, through val ue education, while inculcating a quest for
know edgefor self devel opnent, and for the devel opnent of the society at I|arge.
M SSION: To provide and generate necessary resources for education,
enconpassi ng all aspects of Commerce and Youth Managenent, get our education
guotient up by best in class faculties in various sectors of business, trade,
commer ce and Managenent, so as to make them capable to face chall enges and
opportunities that await themnationally and internationally, in offering
efficient professional services in their fields The aimis to inspire students
for the multicultural atnosphere and provi de acadenic excellence. Along with
academ cs students are given opportunities to devel op and di scover their
talents in Co-Curricular activities. As nost of the nanagenent nenbers of the
institution belong to the business conmunity, they, brings in donestic and
i nternational business acunmen The distinctive characteristics of the
institution lies in the fact that the nmanagenent realizes the necessity of
groom ng the youth of the society and prepare themand help themto forma
strong base which groons them for career devel opnent. a) The col | ege provides
B. Com offering specialised prograns |ike Bachel or of Managenent Studies (BWVS),
B. Com (Accounting Fi nance), B.COM (Fi nancial Markets), B.Com (Banking and
I nsurance), Bachelor of Mass Media (BMM and B.Sc. (Information Technol ogy). b)
Col l ege offers M com (Managenment) c) Add on courses: Certificate D ploma
andAdvanced Di pl oma courses in Tax Procedures and Practice also got a
sanctionfor Functional English. D) Arranging tal ks from nmenbers of the Al umi
for-current students to share their experience with current students to guide
themfor the future E) Special guest lectures are organi sed by industry experts
F) Encour agi ng students to take up internship during to enable themto be
exposed to the real worldof trade, commerce and nanagenent and al so nedia. The
institution provides facilities for overall growth anddevel opnent of a student
devel oping their personality, encouraging participation in sports, cultural
activities, extension activities, NSS, NCC etc. However, the distinctness of
the institution lies in foreseeing and recogni zing the future need of job
opportunities, andintroducing progranms to nake the youth future-ready with rea
case study bases studies. Qur institution was anongst the first institutions to
start the specialized progranms nmentioned above. The Principal reviews a rough
Academi ¢ plan for the acadenic year at the beginning, immediately after the
first staff neeting to ensure that the plan is within the avail abl e teaching
days during the senester, and maki ng provision for seninars, workshops, and
other Extra and Co-curricular activities. The Academ c plan is then pronounced
satisfactory. - The finalized Acadeni c Planner serves as a framework for the
entire senmester/year. - Man power budgets are prepared by the adm nistrative
staff basis schedul e of requirenment of manpower as per the adm ssion program
provided by the University and the Education departnent. The requirenent of
adm nistrative staff during exam nations is planned on the basis of
requirement.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssions are purely on Merit and
there is no managenent quota (which has
been surrendered to the college for
allotment on nerit). The procedure of




t he admi ssion is governed by guidelines
i ssued by the CGovt. of Maharashtra and
Uni versity of Minbai

I ndustry Interaction / Collaboration

Wth respect to placenents the
institution has good interaction and
col l aboration with corporate

Human Resource Managenent

Al'l departnents are adequate staffed
with the right skill so for efficient
performance. Good performances is duly

recogni zed

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

It is always maintained and
constantly upgraded

Research and Devel opnent

Institution encourages research by
allowing a grant of Rs. 50,000/- to any
staff nenbers who enrolls for Ph. D

Exam nati on and Eval uati on

Exam nati ons are deci ded by the
Uni versity including eval uation
procedures

Teachi ng and Learni ng

New and nodern net hods of teaching
and learning like field trips, filns,
PPTS, etc. are utilized and regul ar
feedback from students is obtained

Curri cul um Devel opnent

Curriculumis devel oped and framed by
the University. The institution does
not have any say in it

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Per spective plan of the Institution,
Academ c Cal endar, various commttees,
are formed and designed in the
begi nni ng of every academ c year with
the Principals guidance , Acadenic
Pl anners are prepared by every
i ndi vi dual teachers , Self appraisa
formand feed back mechanismis used
for Academ c inprovenent and
devel opnent. This entire nechanismis
routed through technol ogy

Adm ni stration

MS Systemin Administration and
Finance is effective. Students data is
mai nt ai ned online through students
adm ni stration software, service record
of teaching and non-teaching

Fi nance and Accounts

The coll ege is using paynent gateways
and tally ERP 9.0 software for
accounting and finance purposes.
Fi nancial audit is conducted every
year. The books of accounts and payrol
are maintained digitally. There is
provi sion of nmaking paynent of the
statutory dues online.

Student Adm ssion and Support

The col |l ege has E-pravesh porta




course w se for
regardi ng adm ssi on,
results.
tinmely upraising the students .
paynents are through paynent gateway
such as CC Avenue,
and NEFT.

specifically allotted for students
adm ssi on and support.
m crosoft class roons are created
updati ng the notices
exam nati ons and

St udent s

Group SMs facility is used for

Fees

HDFC, Paytm RTGS

Exam nati on

used for

Software i.e.

On screen nmarking systemis used for
Uni versity paper assessnent of third
year and post graduate.
result conpilation .
process is foll owed connecting EPravesh
i ndi genous col | ege
software to MKCL software of University
fora registration enrollnment transfer

and eligibility of the students.

MS systemis
Onl i ne

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Sandi pa Wor kshop of L S Raheja 500
Chatterjee BAMMC Syl | abus
Revi sion (LS
Rahej a)
2019 Neha Meht a Wor kshop on KES Shr of f 500
Pl agi ari sm and Col | ege
Ref er ence
Management
2019 Jasl een Kaur Wor kshop on KES Shr of f 500
Pl agi ari sm and Col | ege
Ref er ence
Managenent
2019 Shubhangi WDC Zonal ABC 400
Chi nchanbekar Wor kshop
2019 Chet an Mat hur Wor kshop of L S Raheja 500
BAMMC Syl | abus
Revi sion (LS
Rahej a)
2019 Neha Mehta Wor kshop on Uni versity of 400
NET/ SET Murrbai
2019 Jasl een Kaur Wor kshop on Uni versity of 400
NET/ SET Munba
2020 Sandi pa Wor kshop of M L Dhanukar 500
Chatterjee BAMMC Syl | abus Col | ege
Revision (ML
Dhanukar
Col | ege)




Adi kom Credi t
Coursework B K

SHAH COLLEGE

2020 Shubhangi One day G J Col |l ege 250
Chi nchanbekar [Wrkshop at G J
Col | ege
2020 Shubhangi One day B K Shah 200
Chi nchanbekar Wor kshop at Col | ege

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Teach Nill 26
I ndi a 25/ 09/ 2019 |26/ 09/ 2019
Foundati on
(Tinmes
Group) and
British
Counci |l Ce
rtificate
pr ogr amre
on Spoken
Engli sh
2019 Coogl e | Nill 6 Nill
nternation 25/ 09/ 2019 |28/ 09/ 2019
al Certifi
cation of
Di gi tal
Mar ket i ng
2019 Nill Teach Nill 21
I ndi a 25/ 09/ 2019 |28/ 09/ 2019
Foundati on
(Tinmes
Group) and
British
Counci | Ce
rtificate
pr ogr anme
on Spoken
Engl i sh
Nill 2 5
M crosoft M crosoft [25/09/2019 |25/09/2019
Internatio |Internatio
nal Certif |nal Certif
ication of |ication of
M crosoft M crosoft
Advanced Advanced
Excel | Excel |



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5818_Faculty_Emp_1617095875.xlsx

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Onl i ne
Wor kshop on
Interactive E
cont ent
creation

08/ 05/ 2020

12/ 05/ 2020

Enmpower i ng
Teachers for
Onl i ne Teachi ng

26/ 05/ 2020

30/ 05/ 2020

I nt ernati onal
| evel FDP on
Lear ni ng
Technol ogi es
Lear ni ng on
Overvi ew

10/ 06/ 2019

11/ 06/ 2019

State | evel
wor kshop on
Pl agi ari sm and
Ref er ence
Managenent’

13/ 07/ 2019

13/ 07/ 2019

Nat i ona
Level Faculty
Devel opnent
Pr ogr am

30/ 04/ 2020

30/ 04/ 2020

Partici pat ed
in the Faculty
Devel opnent
Programme on
GST organi sed
by Western
I ndi a Regi onal
Counci | of | CAl

18/ 11/ 2019

18/ 11/ 2019

Facul ty
Devel opnent
Programme on

Resear ch
Met hods and
Techni ques

04/ 05/ 2020

10/ 10/ 2020

Facul ty
Devel opnent
Programme on

Robotics
Process,
Aut omati on: A
t ool of
Busi ness
G owt h”

19/ 04/ 2020

19/ 04/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5818_Development_training_programmes_1617600005.xlsx

Facul ty 1 28/ 04/ 2020 04/ 05/ 2020 1
Devel opnent
Program on
“Application of
GeoCGebr a

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

19 36 18 54

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Rs 50, 000 grant is Econom c aid is nade * Freeship for
gi ven to Research avai l abl e on case-to-case econom cal |y weaker
schol ars pursing PhD on basi s sections ¢ Schol arship
case-to-case basis Internship for Students

| nsurance schene for
students Bus Rail
concessi on passess
Scanni ng and phot ocopy
facility Free counselling
servi cees by professional
counsel lor is avail able

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Annual Accounts of the institution are audited by an external independent
Auditor who is a Chartered Accountant. Internal audit is regularly conducted by
an auditor (chartered accountant) appointed by the nmanagenment. The institution
is atotally unaided and receives no funding fromthe UGC or from any other
source. The main source of incone is the tuition fees received fromthe
students. Finances are nonitored by: ¢ Budgeting and budgetary control. -
Conserving on stationery by using unused bl ank paper. « Conserving on
electricity by shutting off equi pnents when not required. ¢ Arranging of
private sponsors for cultural and other sem nars/prograns etc. * Mninmumthree
guot ati ons are demanded for any nmjor purchase requisition. ¢ Regular
nmoni toring of income and expenses by internal auditor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Al penol Starch 1000000 Donation for Gowt h

Wl fare of the
I nstitution

View File

6.4.3 — Total corpus fund generated

675000

6.5 — Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5818_Training_Programmes_1617600828.xlsx
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6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Ext er nal Yes Managenent
| ndependent
Agency
Adm nistrative Yes Ext er nal Yes Managenent
I ndependent
Panel
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
1. Suggestions from PTA 2. Voicing students Gievances 3. Participation in
Coll ege Activities 4. PTA neeting every senester

6.5.3 — Development programmes for support staff (at least three)

Fi nancial Aid on case to case basis 3.
Counsel i ng

1. Wbrkshops for support staff 2.
Per sonal

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. NCC for Grls 2. New Prograns introduced 3. Guidance and traini ng about
uni versity norns of enrolnment, eligibility changes in exam nation sysem

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Number of
participants

Year Name of quality Date of Duration From Duration To

initiative by IQAC

conducting IQAC

2019

Car eer
Pl acenent
Cel |
Pat hmaker s
organi zed a
corporate
event
“Par adi gm —
Cor por at e
Fest ” on
the thene
* Sof t ski | |
devel opment
and
enhancenent
of ability
to perform
in the
corporate
wor |l d’ .

01/ 01/ 2019

23/ 09/ 2019

23/ 09/ 2019

100

2019

A Tal k on

01/ 01/ 2019

12/ 12/ 2019

12/ 12/ 2019

85




Cyber -
Security

2019

Audi ti ons
by Tess
Joseph
Casti ng
Agency for
actors

01/ 01/ 2019

03/ 08/ 2019

03/ 08/ 2019

50

2020

Sem nar on

I ntellectual

Property
Ri ghts

01/ 01/ 2019

13/ 02/ 2020

13/ 02/ 2020

100

2020

Late Shri
B. K. Sanghvi
Menori al
Lecture
instituted
by Managi ng
Tr ust ee,
Ri t anbhar a
Vi shva
Vi dyapeet h,
Shri
Ki shor bha
Sanghvi in
the nmenory
of his
f at her was
conduct ed.
The topic of
the |l ecture
was “Pargamni
Wyakititva
Ke Dhani -
Mahat ma
Gandhi ”

01/ 01/ 2019

12/ 10/ 2019

12/ 12/ 2020

200

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

visited the
Juhu police
station for a
fam liarization
and informative
visit to
educat e the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
The WDC 27/ 08/ 2019 27/ 08/ 2019 20 25
students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5818_Quality_Initiatives_B_1617602443.xlsx

st udent s about

t he wor ki ngs of
a police
station.

WDC st udents
partici pated
(al ong with NSS
and DLLE)
students in a
First Aid
wor kshop
organi zed by
Ampl e M ssion
and Fortis
Hospi t al

14/ 09/ 2019

14/ 09/ 2019

10

15

A Cender
Sensitization
wor kshop for
students was
conduct ed by

NGO Men Agai nst
Vi ol ence and
Abuse ( MAVA)

17/ 09/ 2019

17/ 09/ 2019

30

48

The col | ege
constituted the
I nt er nal
Conpl ai nt's
Comm ttee as
per the
requi renents of
the WDC

20/ 10/ 2019

20/ 10/ 2019

15

25

WDC st udents
participated in
the anti-dowy
rally conducted

26/ 11/ 2019

26/ 11/ 2019

In
associ ati on
wi th Thyrocare
Di agnostic |ab
the WDC
organi zed a
bl ood and bl ood
pressure test
canp for staff
and students

05/ 12/ 2019

05/ 12/ 2019

40

49

A sel f-
def ence
wor kshop for
wonen students
was organi zed
with self -
def ense
trainers M.
Mal col m
Bot hel | o and
Ms. Val enci a

13/12/ 2019

13/ 12/ 2019

Nill

47




Qujeti

WDC girl 15/ 12/ 2019 15/ 12/ 2019 Nil I 11
students and 3
t eachers
participated in
a breast cancer
awar eness
mar at hon titled
" Pi nkat hon' at
Bandra Kurl a
Conpl ex.

WDC or gani zed 20/ 01/ 2020 20/ 01/ 2020 Nil I 50
a Bone Marrow
Regi stry
programw th
Bone Donor
Marrow | ndia .
Dr. Praveen
Cl enent
Transpl ant
Coor di nat or
Mar r ow Donor
registry of
I ndia and his
t eam

WDC st udents 22/ 01/ 2020 22/ 01/ 2020 Nill 20
At t ended a Sel f -
Awar eness
wor kshop
organi zed in
the col | ege
conduct ed by
st udent
counsel |l or Ms.
Kunal i Muchhal a

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Solar energy - The institution has installed solar panels for utilizing
solar energy will be functional soon. 2. Weeling to the Gid - Yes is already
functional since sone years. 3. Sensor based energy conservation - Currently
this is in devel opnment phase. 4. Use of LED bul bs/power efficient equipnent.
The coll ege has already taken initiatives regardi ng GREEN TECHNOCLOGY. The
Col l ege is soon planning to install power saving equipnment. The institution is
gradual ly replacing its lanps, tube lights, bulbs etc. with LRD |lights which
consunes the | east anpbunt of energy Al appliances acquired by the institute
are energy efficient. As a standing instruction, the housekeeping staff on each
fl oor has been instructed to imediately put off all lights and fans in the
cl ass roonms whi ch becones vacant.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 5

Provision for lift Yes 500




Ranp/ Rai | s Yes 5
Braille Yes 5
Software/facilities
Rest Roons Yes 5
Scri bes for exam nation Yes 4
Speci al skill Yes 3
devel opnment for
differently abl ed
st udent s
Any other simlar Yes 5
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 06/ 08/ 2 1 Bl ood 50
019 Donation [Refilling
Camp of Bl ood
Bank in
the Cty
2019 1 1 13/09/2 1 Beach 50
019 Cl eani ng | Ganapati
Vi sgarj an
Cl eani ng
2019 1 1 12/ 12/ 2 1 not to Road 20
019 honk, Safety
wear
hel et
2019 1 1 05/ 12/ 2 1 waste m| Swachha 50
019 anagemnent Bhar at
for clean| Abhiyan
Munbai
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

and code of conduct
faculties

Academ ¢ Responsibility

for

06/ 06/ 2019

The code of conduct
supports to sustain the
faculty role, Academc

Responsi bility consisting
Teachi ng, Research
eval uati on and carrying
our vari ous
extracurricul ar
activities. It includes
i nvol cnent of faculty in
shared goverance that



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5818_Inclusion_1620111268.xlsx

supports the
institutional m ssion.
Teachers shall not
di scrimnate students on
political, race, cast,
religion, |anguage or for
any ot her reason on an
arbitrary or personal

nat ure
Constitution Ritanbhara 06/ 06/ 2019 Schene for purpose of
Vi shva Vi dyapeet h better managenent and
adm ni stration of the
trust RWVW.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Republ i c Day 26/ 01/ 2020 26/ 01/ 2020 75
NCC Day 07/ 02/ 2020 07/ 02/ 2020 125
Wnens Day 08/ 03/ 2020 08/ 03/ 2020 150

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

On 12 July, 2019, No tobacco pl edge was undertaken by NSS unit. Students and

faculty took oath of never using tobacco for thenselves and al so notivate their

friends and relatives not to take tobacco in any form A video was al so shown
on harnful effects of tobacco.

On12 Decenber, 2019, NSS unit organi sed workshop along with BMC on waste
managenent for clean Munbai under Swachh Bharat Abhiyan. BMC worker, M. Tanbe
expl ained the difference between dry waste and wet waste. He al so expl ai ned
cl osing of dunping grounds in Minbai .

SCLAR PANEL | NSTALLATI ON

LED LI GHTS AND ENERGY STAR EQUI PMENTS | NSTALLATI ON

PLANTATI ON QUTSI DE COLEGE

ACTI VI TES TO PROMOTE GREEN CULTURE AMONGST STUDENTS

TREE PLANTATI ON

VERM COWVPCSI TI NG PLACEMENT OF DUSTBINS — separation of dry and wet waste
PROPER DI SPCSE OFF OF HAZARDOUS MATERI ALS LI KE, ELECTRONI C MATERI ALS, PLASTIC
MATERI ALS. ETC PROMOTI NG PAPERLESS FUNCTI ONI NG

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Teach India 2. E Pravesh 1. Teach india The college initiated a programin
association with the Teach India Foundation (of The Tinmes of India G oup) and
The British Council to conduct a uni que Spoken English Certificate Course in
the coll ege premi ses. The coll ege has signed a Menorandum of Under st andi ng
(MOU) with the Teach India Goup for conducting Spoken English Programs in its
prem ses for a period of 5 years. The initiative which is a dream project of
our Managi ng Trustee Late Shri Kishorbhai Sanghvi. This is also a part of the
CSR activity as the programinvol ves people fromthe nei ghbouring areas who
wi sh to enhance their spoken English skills. The programis an enpower nent
initiative as good conmunication skills in English not only nakes a person nore



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5818_promotion_activities_1618557251.xlsx

confident but is beneficial for their professional life as well. The first
batch was for the students of the college who wi shed to gain confidence and
fluency in the I anguage. The first batch started the programin August, 2019
and conpl eted the program on 25th Septenber, 2019 with 18 students getting
their certificates. The second batch was for |adi es and housew ves, 31 | adies
enrolled for the program The duration of the course was 2 Y2nonths wth
lectures of 2 hrs each being held daily. The course commenced on 25 Septenber
2019 with an enrol ment of 30 students, 26 |adies earned their certificate after
the course. The third batch was for the adm nistrative staff of the coll ege
The date of comencenent was Novenber 2019 and 21 staff nenbers enrolled for
the program The programis being conducted under the departnent of English as
a skill building program 2 E- Pravesh : Admission to the college is to be
taken through our learner friendly Online Adm ssion System

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://docs. googl e. coml docunent /d/ 1Q6YC 7wkgli Oy- YVct f f XuAHhBW CSFA/ edi t ?usp=s
hari ng&oui d=103642324953164371875&r t pof =t r ue&sd=t r ue

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The ai m of our placenment cell Pathmaker is to place students in conpetitively
good conpani es by identifying the know edge , skills and aptitude matrix of
every individual student and creating job profiles for them Placenent cell

works in 3 dinmensions: Focusing on career counselling, Creating opportunity for

Pat hmaker as a conmittee of 60 students across all streamwlling to work hard
for the students of our college. Helping themto polish their skill and gain

fruitful opportunities fromthe corporate world around the year. ‘1 lead India’

, Entrpreneurial Incubation Cell, is a clarion call that pushes youth to stand

up and be counted. CSR Initiative in Covid 19 Tinmes —Students of coll ege opened
their heart for providing relief to the villagers in Saphal e, Pal ghar Dahanu
regi on of Maharashtra who were inpacted by the Covid-19 pandem c. The
institution has distinctly evolved as an outstanding performer in |lifelong
| earning and extension. It has continuously received accol ades fromthe
departnent of lifelong |earning and extension (DLLE) of the University of
Munbai for its excellent performance. The coll ege DLLE unit offers PEC
(Popul ati on Educati on O ub)and devel ops a sense of comm tnent for community
work. Qur institution is a |lead college and responsible for training and
nonitoring seven other colleges under it. The notto of DLLE unit is Reach the
Unreach. Various activities of academ c social responsibilities are undertaken
by DLLE project over the year. Dr. Sujata Dhopte conducted DLLE teachers
training for 77 colleges of Munbai University . Intercollegiate * Job Fair was
organi zed around 47 col |l eges and 550 students participated for 20 conpani es.
Qur coll ege students are doing exceeding well at intercollegiate cultura
events and nany students have won prices and trophies at various
intercollegiate festivals and state, national events. The college is steadily
cruising on its journey to becone a top educational institution. This is
possi bl e only because of the unflinching support of our dedicated teachers and
the entire adnmnistrative staff. NCC, NSS Sports, Cultural, Placenment Cell etc
associ ations which provide platformto our students. The institute is fully
geared up for Online teaching | earning process. W have been adopting and
utilising the [atest technol ogi es and evol ving new nodes of | earning and
teaching in higher education to support students’ participation and progression
across the conti nuum of educati on.

Provide the weblink of the institution



https://docs.google.com/document/d/1Q5YC_7wkg1iOy-YVctffXuAHhBWyCSFA/edit?usp=sharing&ouid=103642324953164371875&rtpof=true&sd=true
https://docs.google.com/document/d/1Q5YC_7wkg1iOy-YVctffXuAHhBWyCSFA/edit?usp=sharing&ouid=103642324953164371875&rtpof=true&sd=true

htt ps://docs. googl e. com docunent /d/ 1KF5Dyt Bzc5C PMzRn-
GBcbFl | ZMpRagT/ edi t 2usp=shari ng&oui d=103642324953164371875&r t pof =t r ue&sd=t r ue

8.Future Plans of Actions for Next Academic Year

1. To provide state of the art facilities of physical education and val ue
education. 2. To pronote intellectual, ethical and cultural devel opnent of the
st akehol ders for Institutional Quality Inprovenent. 3. To inpart technical and
prof essi onal education to increase enployability and econonic devel opnent. 4. To
organi ze a Sem nar on, “Role of stakeholders and ICT in Institutional Quality
I mprovenent.” 5. To increase the use of nodern and innovative teaching aids for
ef fective teaching and | earning process. Created the MKS HUB for the sanme. 6. To
pronote research activities for faculty students through journals and
publications. 7. To increase nunber of books, Research Journals and strengthen e-
library. 8. Preparation of Institutional calendar 9. Approaching University to
sanction additional division 10. To Organise renedial classes for slow | earners
11. Extend infrastructure facilities for ICT. 12. To arrange sem nars, workshops
and guest lectures for students 13. To celebrate festivals virtually. Exanple:-
Crescendo, Risers and local festivities. 14. |nauguration of all curricular
activity clubs by 1st week of august. 15. C ean Geen Canpus 16. C oud Based
St udent Dat abase and docunentation. 17. Digital Notice Board for interactive /
real -tinme publication of enmergency notices / information to the students 18.

Awar eness progranme on Entrepreneurship for Students by ECELL created with
i ncubation Support 19.Create nore Enrichment Progranmes of life skills and
technical skill.
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