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Part A

Data of the Institution

1. Name of the Institution

MALI NI KI SHOR SANGHVI
COMMERCE AND ECONOM CS

COLLEGE OF

Name of the head of the Institution

Dr. (Ms.) Krushna H Gandhi

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02226241751
Mobile no. 9820365215

Registered Email

i nfo@rkscol | ege. edu.in

Alternate Email

princi pal @kscol | ege. edu.in

Address Ni rmal adevi Arunkumar Ahuja Marg, JVPD
Schene, Vile Parle (W,

City/Town Munbai

State/UT Mahar ashtra

Pincode

400049




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status private
Name of the IQAC co-ordinator/Director Prof. Raj esh Dhar awat

Phone no/Alternate Phone no.

02226241751

Mobile no.

9820574450

Registered Email

nmksanghvi col | ege@nuai | . com

Alternate Email

raj esh. dhar awat @kscol | ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nkscol | ege. edu.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. nkscol | ege. edu.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 B 2.92 2009 20- Jan- 2009 28-Jan- 2014
2 A 3.02 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 09- Cct - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Invite em nent schol ars,

12-Jan- 2019

150



http://www.mkscollege.edu.in
http://www.mkscollege.edu.in

& I ndustry Professional
for Guest Lectures,
Semnars & for Late Shri
B. K. Sanghvi Menori al
Lectures

Meeting related to
preparati on of student
sati sfaction survey
report

25- Mar - 2019
1

Organi zati on of Wrkshop
on E-Content Devel opnent

14- Mar - 2019
3

72

Organi zati on of Wrkshop
on Active |earning
pedagogy for use of ICT
in classroomns.

05- May- 2018
1

45

Meeting of IQAC to
organi ze wor kshop on
revi sed NAAC

Accredi tation, pronotion
of teachers, etc.

02- Mar - 2019
1

Preparation of students'
dat abase for even
semester 2019 and

anal yzi ng t he depart nent
Wi se category

di stribution

(General / SC/ ST/ OBO) ,
gender distribution of
students and ot her

det ai |l s.

14- Sep- 2019
10

30

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Economi cs M nor Research vce: 2019 25000
Pr oj ect 1
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4496_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4496_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4496_Formation.pdf

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Faculty Devel opnent Programme offered a creative platformfor faculty nenbers
to share their teaching and | earning experiences and contribute to the know edge
bui | di ng exerci se.

e Senm nar on | PR & Patents

e Organi zed interactive Induction Programme for faculty on ' Teachers as Mentors’
along with Mentoring and Counseling Cell on 30 January 2019

e Academc Audit to nonitor and ensure the quality of student’s activities,
departnent activities and staff nmenbers for periodic assessnent for tinely,
ef ficient and progressive performance of acadenic task.

 Self Defense Wirkshop for Fenal e students

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To make an inprovenent in the students |eCounseling is the regular feature of
—t eachers rel ati onshi ps al nost all the departnments of the

coll ege ¢« Career guidance cell provides
i nformation and gui de students for
career options e¢Suggestion box kept in
the central l|ibrary eProfessional
Counsel or i s appointed

To plan for inprovenent in quality of e Ref erence books, Journal s,

library services to students. Peri odi cal s, text books, internet
facility, INFLIBNET is available for
the students ¢ I T zone, separate
readi ng zones for boys, girls and
faculties is available «During

exanm nation library and readi ng room
timng increased

I ntroduced Attendance tracking Software |Automat ed col | ege attendance nmanagenent
and devi ces systemis introduced. The technology is
ef fective to increase teacher students

engagenent and comuni cation



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4496_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4496_Contribution.xlsx

Wor kshop on revi sed NAAC Accreditation

External expertise faculty nenbers were
invited for guiding quality

i nsi st sance, maintai nnace and pronotion
of NAAC Accredi datation process.

Green nonitoring strategy through
wor kshops and proj ects.

Nat ure club and NSS created awareness
among the students and faculty for
efficient use of natural resources and
actionable policy framework for
preventing environnental degradation.

Research pronotion in the Institute:
for students faculty

The faculty nmenbers are notivated to
participate in national, international
conferences and sem nars, workshops,
short term courses. Managenent has

i ntroduced 50,000 Rs research grant for
conpl eti on of Ph.D.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 29- Feb- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 15- Sep- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 31-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Admi ssion — EPRAVESH. Institute MS
adm ssi on nodul es hel ps in adn ssion
process of all UG and PG students of
the institute are required to conplete
the adm ssion formality by filling up
online admi ssion forns. The nodul e

hel ps in collecting the informtion of
the students program w se and al so

hel ps in nmaking nerit list as per the
institute nornms. Wth this nerit |ist
the student are adnmitted strictly on
merit marks. 2. Exam nations — This



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4496_Quality.xlsx

nmodul e takes care of the exam
activities in the formof appointnent
of examiners, collection of the
guestion papers, collection and
conpi l ati on of continuous eval uation
mar ks, end senester marks and

decl aration of results using CGPA
system 3. Admini stration Fi nance— —
Thi s nodul e hel ps in vendor

regi stration, tender procedure used for
procur enment of consumabl es and

equi prrent, the repair and mai ntenance
of institute's infrastructure,

recei ving tenders, preparing

conpar ative statenents, preparing and
pl aci ng orders and the necessary

adm ni strative approvals of the
procurenent. Institutes accounts and
finance is run with all its functions
usi ng accounts and finance nodul es.
Fees Payment — Students through this
nodul e can pay their annual tuition
fee, exam fee and other fees using
online node. It also adm nisters

nmont hly sal ary paynent of all enpl oyee
of the institute. Leave Managenment -
Through this nmodule all faculty menbers
of the institute apply for different
types of |eaves and information goes
for necessary approval of the sane
keeping record of total nunber of

| eaves consuned by the faculty

t hroughout the year and the bal ance

| eave available with faculty. Faculty
service records — This nodul e keeps
service record of all faculties. 4.
Time Table — Preparation and di spl ay of
academ ¢ cal endar and tinetable. 5.

At t endance Academic Activities — The
information related to the students
roll nunmbers their course details and
their other information is part of this
nmodul e. The nodul e hel ps in recordi ng
online attendance of all |ectures and
practicals conducted for UG and PG
programres. The day to day data rel ated
to attendance of students is part of
this nodul e which also helps in
creating defaulter list of students.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words




The institution ensures effective curriculumdelivery through a well-planned
and docunented process Sone of our Teachers are also in the syllabus revision
conmittees of the University as well as in the Board of Studies of their
subj ect at the Munbai University Level. Qur teachers participate in syllabus
revi si on workshops. Al the teachers | ook after the inplenentation, preparing
for the | ectures in advance. However, the delivery of the curriculumis through
| ecture nmethod mainly using chal k and duster and PPT. In descriptive subjects
i ke Foundation Course, Commerce etc. the delivery nethod are innovatively used
to the extent possible like role play, field visits, projects, videos etc. Most
of our class roonms are equi pped with OHP, Interactive Board which help in
pronoting | CT based teachi ng nmethods. |CT enabl ed cl assroons make teachi ng-
| earni ng process effective and awesone. Students are taught curricul um by
showi ng topic related videos, short filns, presentations, quiz, case studies,
etc. The college faculty is well versed with conputer |aboratory wth updated
licensed software and use the nodern technol ogi cal resources like internet and
projectors, etc. to supplenment their class roomlectures.in the subjects like
Mat hematics & Statistics and Busi ness Communi cation there are tutorials wherein
each class of students are divided in small batches. Many activities |ike,
Group Di scussions, Mk Interviews and problem solving activities are conducted
in the tutorial sessions. Students are given personal attention of the teacher
in such sessions. In the subject of Accountancy, questions are printed and
circulated in advance so as not to waste tine in dictating them |eaving nore
time for explanation and clearing their fundanmental s. Various departnents adopt
di verse teaching practices such as group studi es, case studies, surveys,

i ndustrial visits, field visits & studies and project works as per the demands
of the course work for different subjects. The faculty nenbers constantly
strive to live the vision, nission and stated objectives of the institution by
pushing the boundary in the best interest of the students and the Institution
This attitude of the teachers enhances the curriculumdelivery benefiting the
| earners for both theoretical and practical understanding. For specialized
topics guest lectures are organized with experts in that area. Regular Semi nars
and Wrkshops are organi zed in college and teachers are al so sent for the sane
to get latest information.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

study/ A set
of personal
attribute
are
devel oped to
gi ve wi ngs
to the new
venture or
start up

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Di pl oma in 01/ 08/ 2018 2 The Enpl oy Optim zing
Busi ness ability t he
Management schenes resour ces,
constructed effective
by core | eader ship
conpetency. expertise to
in work and expand
probl em productivity
sol vi ng such
during the manageri al

skills are

devel oped by

training a

future next
gtn

ent repr eneur




Ni |

Ni |

Ni |

Di pl onma in
Di gital
Technol ogy
Medi a

Di pl oma in
Cor por ate
Fi nance
Management

Di pl oma in
Ent repr eneur
ship Famly

Busi ness

Managenent

01/ 08/ 2018 2 Vari ous Soci al
software are medi a,
i nt roduced search
for digital engi ne
busi ness mar ket i ng,
anal ysi s, audi o vi deo
digital editing,
design, web digital tran
devel opnment. sformation
A set of during the
digital training of
capabilities this course
i ncreases
profici ency
of students
to enhance
enpl oyablity
01/ 08/ 2018 2 Thi s Under st and
cour se val ue
i ncl udes creation as
capital a conpany,
structure of read stock
a per f or mance,
corporation, training on
sources of i nvest ment
funding to proj ects,
manage cash nergers and
flow acqui sitions
enphasi zi ng ,
on variety
of real
wor | d
situations
spanni ng
corporate
deci si on
maki ng and
fi nanci al
inter
medi ati on
01/ 08/ 2018 2 To derive It’s a
I nnovati on platformto
and ignite the
creativity right
attributes attitude,
of the identify
students by strengths,
nmoti vation wor k on
training for over cone
| eadership weaknesses,
and team wor k et hi cs,
wor k, risk time
appetite and nmanagenent
resilience, and
CRN Net cognative re

wor ki ng structuring




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BCom

MKS Center for
Managenent Studies

01/ 08/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BSc I nf ormati on Technol ogy 18/ 06/ 2018

MCom Busi ness Managenent 18/ 06/ 2018

BCom Conmer ce 18/ 06/ 2018

BCom Banki ng & | nsurance 18/ 06/ 2018

BCom Fi nanci al Markets 18/ 06/ 2018

BCom Accounting & Fi nance 18/ 06/ 2018

BCom I nvest nent Managenent 18/ 06/ 2018

BVS Managenent 18/ 06/ 2018

BA Mass Medi a 18/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 174 92

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Techno Serve

Di pl ona i n Business 01/ 08/ 2018 40
Managenent
Diploma in Digital 01/ 08/ 2018 23
Technol ogy Medi a
Di pl oma i n Corporate 01/ 08/ 2018 24
Fi nance Managenent
Di plona in 01/ 08/ 2018 5
Entrepreneurship Fanmly
Busi ness Managenent
Soft Skills Training by 17/ 01/ 2019 153
Tata Power
Certificate Course by 20/ 02/ 2019 38

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4496_Program_introduced_1598330150.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4496_Value_added_courses_1597314571.xlsx

BCom Banki ng & | nsurance 53

BCom Accounting & Fi nance 70

BCom Fi nanci al Markets 62

BCom I nvest nent Managenent 19

BMVS Managenent Studies 136
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

 Feedback from various stakeholder i.e. students, teachers, enployers, alumi
and parents is obtained on regular basis by the respective conmittee in
consultation with I QAC. Feedback is collected through questionnaire from
various stakeholder. Data is coded in spread sheet and anal ysed using software
li ke M5 Excel, Mnitab etc. The student feedback is basically about
institutional practices, processes and frame work that take into account
concern for the quality of the education they receive. Keeping above in mnd
obj ectives of students feedback are to help the teachers to nodify and inprove
their teaching nethodol ogi es, provide the students a greater role in the

t eachi ng-1 earni ng process, develop a sense of greater responsibility and
belonging to the institution anong the students, open a transparent

comuni cati on channel between the student and the teacher, and to maintain the
functioni ng of teaching-Ilearning process in the best possible way. Analysis of
Students feedback is shared with faculties, principal and managenment. Objective
of teachers’ feedback is obtained overall opinion about working condition,
their vision for institution, relation with authority. Teacher’s feedback is
shared with principal and managenent. Institute conducts online feedback by the
student every senester, after the end senester exam nation. The students give
feedback for all the theory and practical courses taught to themin the
semester. The general assessnent points of the feedback based on question based
syl | abus, adequacy of syllabus, assessnent of answer books, Satisfaction about
t eachi ng nmet hodol ogy, Teachers approachability towards students, Teachers
ability to teach subject and control the class, Syllabus coverage organisation
of lectures use of nodern tools of Pedagogy etc. on a grade of 11 scale with
nunber 10 neani ng excel l ent and zero neani ng poor performance. The Institute
policy is that if a teachers gets average grade |less than 5.5 he/she is being
called by the institute authorities such as HOD, Vice Principal, Principal and
is being informed about his/her performance of the particular course. The
teachers are accordingly instructed by the authorities to inprove their
performances. During annual FDP their requisite skills are refined. Al umi
Feedback i s conduct ed whenever al ummi program such as Al ummi Meet, Specia
Lectures are organised in the Institute during academni c year. The Feedback from
Alummi is drawn eval uating subject know edge of the program |evel of neeting
expectation, progress of Alumi in career after graduation, inmpact of training,
nmotivation at Institute, Inmpact of training at MKS on personality, nmaturity,



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4496_Projects_undertaken_1599641292.xlsx

Soci al

attitude,

Skills,

Behavi our,

devel oprent training.
students at various |evels.

Regul arity,

ability to take deci sions,
presentation skills at the workpl ace.
on 1to5wth 1 at satisfactory and | evel
feedback highlights evaluation paraneters in the form of subject know edge,
Punctuality,
Presentation Skills and ability to get along with others.
feedback helps institute in re-framng the course content and various skill
It also helps in determ ning overall

Maturity,

| evel .

The anal

Mot i vati on,

ability to manage finances and
This feedback is taken on a 5 point scale

5 on excel |l ent The Enpl oyers

Creativity,
ysis of this

enpl oyabi lity of our

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Commer ce 720 920 612
BCom Banki ng & 60 90 56
I nsur ance
BCom Accounting & 60 263 60
Fi nance
BCom Fi nanci al 60 206 60
Mar ket s
BCom I nvest nent 60 106 56
Managenent
BVS Managenent 120 758 119
St udi es
BA Mass Medi a 60 282 59
BSc I nf ormati on 60 70 39
Technol ogy
MCom Busi ness 80 102 61
Managenent
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2847 106 36 Nill 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4496_Demand_ratio_1595659975.xlsx

36 33 12 12 8 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student Mentoring Program is a unique initiative by IQAC of the college. Through this program all students are
connected with the faculty who serve both as a guide and a source of inspiration for them. With the students
facing crossroads at every other turn in the student life, the faculty mentor help to improve insight in the process
of learning. The Mentoring Cell commences with each teacher being allotted a fixed number of students by the
IQAC. The students find the guide, coach, supporter and motivator in the mentor teacher. The Mentoring Cell
organized a talk and a three day Workshop on Healthy Sexuality. The topics covered were: 1) Understanding
human anatomy. 2) Preventing sexual harassment at workplace. 3) Preventing STD. 4) Understanding different
sexual orientations. The talk was very informative for the students and they had an open heart to heart
interaction for three days from 26th September to 28th September, 2018. Another workshop was organized
exclusively for the T.Y.B.Com students on Premarital Counselling on 23rd April, 2019. Students were guided
about marriage and other related issues they would face after their graduation. Along with talks, workshops and
sessions, the Mentoring Cell is active throughout the year in guiding counselling the students who have various
issues related to health, career, emotions and academics. On a case to case basis parents/guardians of the
Mentee are called for counselling.

Number of students enrolled in the
institution

2894 36 1: 80

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

41

36

5

Nill

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Sujata Dhopte Associ at e Appreci ation for
Pr of essor Best District Field
Coordi nator by the
Departnent of Life
Long Learning
Ext ensi on,
Uni versity of
Munbai
2019 Dr. Krushna Princi pal (i n- Vocational Award
Gandhi char ge) for exenplary

contribution to
Soci ety for
pr of essi onal
achi everrent and
hi gh et hi cal
standard on
22-1-2019 by Rotary
Cl ub, Juhu



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4496_ict_tools_1595398902.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4496_e_resource_1595398953.xlsx

2019

Gandhi

Dr. Krushna

Pri nci pal (i n-

char ge)

Na

Nat i onal
Educati on

Excel | ence Award by

tional Education
Human Resource
Devel opnent

Organi sation at

Hot el Kohi noor
Conti nental on
13-4-2019

2019

Gandhi

Dr. Krushna

Princi pal (i n-

char ge) Br
0

Best Educati on
and Awards, 2019
n 29-3-2019 3rd
edition of the
Econom c Ti nes

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BVB 2MD0154 SEM | V 04/ 05/ 2019 01/ 07/ 2019

BVS 2MD0153 SEM I 11 02/ 11/ 2018 07/ 03/ 2019

BVB 2MD0152 SEM | | 12/ 04/ 2019 06/ 06/ 2019

BVS 2MD0151 SEM | 10/ 12/ 2018 02/ 03/ 2019

BCom CO146 SEM VI 11/ 04/ 2019 25/ 05/ 2019

BCom COo145 SEM V 03/11/ 2018 29/ 01/ 2019

BCom coL44 SEM | V 03/ 05/ 2019 12/ 06/ 2019

BCom C0o143 SEM I 11 22/ 11/ 2018 18/ 01/ 2019

BCom Cco142 SEM | | 13/ 05/ 2019 13/ 06/ 2019

BCom C0141 SEM | 07/ 12/ 2018 21/ 01/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Al l

prograns conducted are based on the Senmester system Thus,

Under gr aduat e

prograns are divided into six Senesters (three years) and post-graduate program
in four semesters (two years). Wiereas the semester end exam nations are
conducted by the University, internal evaluation of projects, interna
exam nations, Viva, assignnments etc. is conducted by the institution on behalf
of the University. These internal exans are so designed as to test the
know edge of the student in md-senester. Thus a student is evaluated tw ce
during each senmester. There is also a facility for students who are physically
unwel | and coul d not appear in the internal exans for re-appearing from First
to fourth senesters. The evaluation of a student is objective and a marking
schene is prepared for all evaluators to ensure uniformty in assessment. In
certain progranms, class participation is also have due wei ghtage. In sone
Prograns, teachers can conduct the internal assessnment as per the course and
subj ect requirenents.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4496_Honours_recieved_1600922379.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4496_Evaluation_1583990064.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Yes The Col |l ege being affiliated to the University of Minbai follows the
acadeni c cal endar as decided by the University and the dates of comrencenents
of the terms, holidays, exam schedule is as per the University academc
cal endar. At the reopening of the acadeni c year an el aborate academ c cal endar
is prepared by the conmttee and is made available to faculty and students in
t he begi nning of the year itself. The cal endar specifies the teaching dates,
the dates of the acadenmic activities that are planned by each departnent,
cul tural sports and other events. The exam committee prepares its own tentative
schedul e of exans for the year and incorporates it in the academ c cal endar and
al so displays it separately. The newy adnitted students are oriented to the
various facilities, rules, procedures and nechanismof the college right at the
begi nning of the term The students are enlisted to the various commttees and
the teachers- in charge chalk out the programmes to be conducted in the year
Exam conmittee neets frequently to decide the process of exans for better
conducting of CIE

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nkscol | ege. edu. i n/ about-ritanbhara-vi shva-vi dyapeet h/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
| S00256 BSc Comput er 24 12 50. 00
Sci ence
2MD0154 BMS Managenent 136 131 96. 32
2C00534 MCom Busi ness 35 28 80. 00
Managenent
0144 BCom 364 267 73.35
Account ancy
4000151 BCom Mass Medi a 66 58 87. 88
2000341 BCom Banki ng & 53 49 92. 45
| nsur ance
2000451 BCom Accounti ng 70 68 97. 14
& Fi nance
2C00251 BCom Fi nanci al 62 53 85. 48
Mar ket s
2C008212C0 BCom I nvest nent 19 17 89. 47
0451 Managenent
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://nkscoll ege. edu.in/notices/students-satisfacti on-survey/



http://mkscollege.edu.in/about-ritambhara-vishva-vidyapeeth/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4496_Pass_percentage_1583991574.xlsx
http://mkscollege.edu.in/notices/students-satisfaction-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 1 Uni versity of 25000 15000
Proj ects Munbai
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

as wel |

Panel

Wor kshop on Intell ectual
property rights/copy
rights - The students

wer e gui ded on the
necessity of copy right
as para neters
into filmmaking. The

di scussi on was by

celebrities.

Bachel or

of Mass Medi a

31/ 08/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Quality MKS Col | ege Nat i onal 13/ 04/ 2019 Nat i onal
Brands I ndia Educat i on Human Educati on
Col | ege Award Resour ces Excel | ance
Devel opnent Awar d
Organi sation
I ndi as MKS Col | ege Ber kshire 08/ 03/ 2019 I ndi as
Educati on Media Pvt. Ltd Educati on
Excel | ence Excel | anceAwar d
Awar d
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
YES | LEAD MKS CENTER | LEAD Youth Entr 01/ 08/ 2018
I NDI A OF [ NDI A eprenuers in
MANAGENMENT vari ous
STUDI ES fields
YES CGoyal Entreprene Pl anet Focus on 01/ 08/ 2018
Ayush Ajit urship First Recycl i ng
Managenent Recycl i ng the Plastic
India Pvt. |for Environm
Ltd. ental Sustai
nability
YES Jain Entreprene Ashr av Constructi 01/ 08/ 2018
Chai tya urship Enterprises |on, Interior



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4496_Research_Fund_1584600714.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4496_Awards_won_1584093591.xlsx

Tej as Managenent Decor ati on
YES Gandhi Entreprene DD Fashi on Fashi on 01/ 08/ 2018
Di npl e urship Di npl es Desi gni ng
Mansukh Managenent Desi gn
YES Shai kh Entreprene Enbr oni ¢ 01/ 08/ 2018
Shakir Zakir urship Health Care | Hospitality
Managenent Pvt. Ltd. to Tourisim
I ndustries
YES Meesha MKS CENTER Gr ahast hi Hone Décor 01/ 08/ 2018
Gupt a OF Hone Deécor
MANAGEMENT
STUDI ES
YES Rushi Shah MKS CENTER Graphi c Graphic 01/ 08/ 2018
OF Desi gni ng Desi gni ng
MANAGENMENT
STUDI ES
YES Zia Mom n MKS CENTER Alizia Cl ot hi ng 01/ 08/ 2018
OF Echo Accessories
MANAGENMENT
STUDI ES
YES Chi nmay MKS CENTER 01/ 08/ 2018
Shah OF Phot ogr aphy | Phot ogr aphy
MANAGEMENT
STUDI ES
YES Soham MKS CENTER | nst agr am Groom Your 01/ 08/ 2018
Kushe OF Managenent G am
MANAGENVENT Servi ces
STUDI ES
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

2

2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Account ancy (Prof. Rajiv Karnik) 1
English (Prof. Archana Singh) 1
Econonmics (Prof. Sujata Dhopte) 1

D Litt

by Uniersity of Asia

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conmer ce 3 5.5
I nt ernati onal Commer ce 1 7.36
I nt ernati onal Account ancy 2 7.36
I nt ernati onal Account ancy 1 5.5



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4496_Incubation_centres_1599630910.xlsx

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 2

Econom cs

I nf ormati on Technol ogy

Account ancy

Li brary

Busi ness Law

Busi ess Commruni cati on

Mat hs Stats

Managenent

Commer ce

AlOIN]|IRFRPIFRPINIDN]IEIDN

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ms. I nt er nat 2019 0 I nt er nat Ni |l
Consuner s Sandi pa i onal i onal
Preference |Chatterjee Jour nal Jour nal
for for Interd
Di gi tal i sciplinar
Mode of y
Paynment in Know edge
E-
retailing
A V5. Infinity 2018 0 Thakur Nill
critical Dhar a Publ i shi ng Rammar ayan
Anal ysi s Budi hi a in Legal Col | ege of
of Online Dynam cs Law
Gam ng and
its Regul a
tions in
I ndi a
| npact Dr. | CSE | nt 2018 25 I nt er nat 1532
of shared Suj at a ernati nal i onal
Leadership Dhopt e Jour nal of Jour nal
on Conput er Vol - 6
I nnovat i on Sci ences | ssue 11
Sel f - and Engi ne No. 2018 E-
Ef f cacy ering | SSN
and self o 2347- 2693
rgani satio | mpact
n anong Fact or
Human 3.022

Capital in



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4496_journals_notified_on_UGC_1597991741.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4496_Books_and_Chapters_1597302838.xlsx

know sedge
Ecosystem
A study Ms. Abhi | I nt er nat 2018 0 Snt . Ni |l
of current |asha Gupta i onal M t hi bai
i ssues of Jour nal Mot i ram
I ndi an for Interd Kundnani
Banki ng i sciplinar Col | ege,
Sector in y Bandr a
t he New Know edge
Era
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
| mpact Dr. | CSE | nt 2018 13 1532 | nt er nat
of shared Suj at a ernati nal i onal
Leadership Dhopt e Jour nal of Jour nal
on Conput er Vol - 6
I nnovati on Sci ences | ssue 11
Sel f - and Engi ne No. 2018 E-
Ef f cacy ering | SSN
and self o 2347- 2693
rgani satio | mpact
n anong Fact or
Human 3.022
Capital in
know sedge
Ecosystem
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 3 3 Nill 4
nar s/ Wor kshops
Present ed 3 3 Nill 4
paper s
Resour ce 3 3 Nill 4
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Canpai gn ( NSS)

activities activities
Bone Marrow donor Tata Menori al 3 10
regi stry programe Hospi t al
Road Saftey NSS 3 50



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4496_Bibliometrics_1595828082.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4496_Index_1595828091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4496_Faculty_participation_1595667617.xlsx

Beach C eani ng Swachha Bhar at 3 50
Drive (NSS) Pakwada
Bl ood Donati on Tata Menori al 3 100
Drive Hospi t al
Sel f - def ense M ssi on Shakti 3 9
Wir skhsop (WDC) Nar i
Breast Cancer Baj aj Aliance 3 8
Awar eness (WDC)
Mental Health Rotary C ub 3 5
Week (WVDC) Bonbay
Wor ki ng of Police Juhu Police 3 10
Station (VDC) Station

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Journal i sm

Benefited

DLLE Udaan Festi val Uni versity of 20
Munbai

DLLE Resear ch Uni versity of 2
Conventi on Munbai

DLLE Post er Maki ng Uni versity of 10
Murbai

DLLE Best St udent Uni versity of 2
Manager Munbai

I nvestgative 2nd pl ace Nati onal Col | ege 2

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Visit to Mani Col | ege | evel Visit to Mani 2 57
Bhavan Bhavan
150 birth Ms. Marina Conduct ed 2 57
Anni versary of [datta, a nenber | neractive
Mahat ma of Museum Soc sl i de
Gandhi j i of Munbai presentati on on
Gandhijis life
Cel ebrating
150th birth
Anni ver sary
Tal k on Gods Ms. Marina Tal k on GODS 2 57
datta, a menber | AND GODDESSES
of Museum Soc |FROM THE | NDI AN
of Munbai PANTHEQN,
LEGENDS
FEATURES



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4496_Extension_1595668310.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4496_Awards_for_extension_1584608533.xlsx

Visit to Museum Visit to 2 57
Prince of Wl es Soci ety of Chatrapat i
Museum Munbai Shivaji Mahar aj
Vast u
Sangr ahal aya (
Prince of Wl es
Museum )
HOsH DLLE HOsH 5 690
Wal kat hon Uni versity of Wal kat hon
Munbai Anba
CGopal
Foundati on
Road Safety 19 col | eges Road safety 6 1000
under our Canpai gn
college as a ( MUMBAI KI
| ead col | ege HCODI )
Post er Maki ng Col | ege | evel Post er naki ng Nill Nil I
Conmpitition on
Road Saf ety
Annual neet DLLE Annual neet Nill 57
Uni versity of [in Collabration
Munbai of university
of Munbai
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
The Shrink the 25 Rotary Cl ub 1
Nut, Suicide
prevention activity
Feel Free 76 WDC, University 1
of Munbai
Soci ety of the 50 Bal Bhavan 1
Hel pers
Bl ood Donati on 100 Tata Menori al 1
Drive Hospi t al
Brain Gym 25 Brain Gym 1
Bone Marrow Donor 63 Bone Marrow Donor 1
Regi stry Regi stry
Bi o diversity and 25 ASHA NGO 1
Ecol ogi cal | oss
Pl acenent 18 Techno Serve 60
Trai ni ng program
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4496_Students_in_extension_1594114022.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4496_Collab_activities_1598427051.xlsx

industry
[research lab
with contact
details
Provi de St udent s | can 01/ 05/ 2019 30/ 06/ 2019 69
training and | internship financi al
pl acenent to sol utions
students pvt |td
Provi de Student s Birla Sun 01/ 05/ 2019 30/ 06/ 2019 25
training and | internship Life Co Ltd
pl acenent to
students
Provi de St udent s ARC HR [ 01/ 05/ 2019 30/ 06/ 2019 39
training and | internship cor por at e]
pl acenment to
students
Provi de St udent s Moti | al 01/ 05/ 2019 30/ 06/ 2019 164
training and | internship oswal
pl acenent to fi nanci al
students services Itd
[ corporat €]
Provi de Student s Avenue HR 01/ 05/ 2019 30/ 06/ 2019 21
training and | internship |[ corporate]
pl acenment to
students
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

FI REFLY 01/ 02/ 2018 W - FlI SERVI CES 102
NETWORKI NG LTD
MS. ATS 08/ 05/ 2019 M CROSOFT 102
| NFORTECH PVT. LTD CERTI FI CATI ON MTA,
( A M CROSOFT- AEP GOOGLE
( AUTHORI SED CERTI FI CATI ON
EDUCATI ON PARTNER)
BHARATI YA AROGYA 31/10/ 2018 PRIORI TY FOR 102
NI DHI (1 NDI AN ADM SSI ON' TREATMENT
HEALTH TRUST) I N CASE OF MEDI CAL
EMERGENCI ES
KASTURBA HEALTH 17/ 02/ 2018 CONSULTANCY 102
SOCI ETY ( MEDI CAL TOMRDS VI SITS TO
RESEARCH CENTRE) YOUR COLLEGE FOR
VEDI CAL ATTENTI ON
M1.D C  NARCL 06/ 06/ 2018 TI E- UP FOR CAMPUS 102
| NDUSTRI ES PLACEMENTS FOR OUR
ASSOCI ATl ON STUDENTS AT THEIR
MEMBERS
ORGANI ZATI ON
[ - CAN FI NANCI AL 02/ 07/ 2018 TO MOTI VATE, 102



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4496_Linkages_1598426429.xlsx

SOLUTI ONS PVT. LTD

SUPPORT AND PROVI DE
APPRENTI CESHI P/ TRAI
NI NG TO THE OUR

VALI A C. L. COLLEGE

STUDENTS
COSMOPOLI TAN 09/ 07/ 2018 FACULTY EXCHANGE 102
EDUCATI ON SOCI ETYS PROGRAM AND

EXTERNAL PEER

OF COMVERCE REVI EW CF EACH
OTHERS FACULTY.
SADHANA EDUCATI ON 16/ 07/ 2018 FACULTY EXCHANGE 102
SCOCl ETY, L. S. PROGRAM
RAHEJA COLLEGE COF
ARTS AND COVMERCE
RELI ANCE JI O 20/ 11/ 2018 TO PROVI DE 102
| NFOCOW LI M TED TELECOMVUNI CATI ON
FORMERLY | NFOTEL SERVI CES
BROADBAND SERVI CES
LTD
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

85

84

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased Exi sti ng
during the year (rs. in |akhs)

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting

Classroonms with LCD facilities Exi sting

Sem nar Halls Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
M CM Net Ful l'y Advance 2008



https://assessmentonline.naac.gov.in/public/Postacc/MoU/4496_MoU_1598426453.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4496_augmentation_details_1595669774.xlsx

Sol uti ons

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 18512 1530297 1373 224530 19885 1754827
Books
8807 1919551 453 201554 9260 2121105
Ref erence
Books
e- Books Nl 39350 Nl Nill Nill 39350
Journal s 6 23496 6 45131 12 68627
e- Ni Tl Nl Nl Nill Nill Ni |
Jour nal s
Di gital Nl Nl Nl Ni Tl Nill Ni |
Dat abase
CD & 347 Ni Tl 11 Nl 358 Ni |
Vi deo
Li brary Nill 84995 Nill 11210 Ni Il 96205
Aut omat i on
Weedi ng 10104 1045701 604 73195 10708 1118896
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

content

is developed

Dr. Sujata Dhopte

MJ OER Econoni cs

W ki Educat or 15/ 08/ 2018

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 80 38 43 4 1 19 19 14 7
g
Added 8 0 8 0 0 0 0 0
Tot al 88 38 51 4 1 19 19 14 7
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/Library/4496_Library_1594802122.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4496_e-content_by_teachers_1595920562.xlsx

O fice 365 http://ww. nkscol | ege. edu.in

W ki - educat or
http://ww. w ki educat or. org/ MJ CER PORT

AL
Muddl e http://ww. nkscol | ege. edu.in
Googl e C assroom http://ww. nkscol | ege. edu.in
Pari vartan http://ww. nkscol | ege. edu.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
85 84 92 89

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are established systens and procedures to process the mai ntenance
requirenents: a) Conputers and internet facilities the maintenance of conputers
— hardware or software and internet facility is considered crucial. Thus an
Annual Mai ntenance contract is awarded to an external firm who has deputed one
of his engineer to take care of this. The engineer remains in the institutiona
prem ses from10.00 a.m to 5.00 p.m and attends to any problens that may be
encountered during the day. In case of conplications, he refers it to his firm
whi ch woul d send their senior engineer to sort it out. b) Conputer Laboratory:
The lab is handl ed by our | aboratory assistant. He attends to all routine
mai nt enance work |ike upgrading software. In case of problens, the issue is
reported to the engineer of the firm who is available for maintenance of
conputers and internet. c) Sports conplex: The institution is privileged to
have a sports arena with an artificial grass turf. This kind of facility is not
available in the vicinity. This turf is regularly checked for any excessive
Wear and tear and fixed by the contractor, who holds the Annual Mintenance
Contract. It is also checked for any tear in Lawn tennis net or Voll eybal
pol es goal net for any tear and fixed accordingly. d) Gymmasi um and Gynkhana:
There is a full time trainer in the Gymmasium who is responsi ble for checking
for mal functioning of any equipnent. On the basis of his report, the Executive
Trustee woul d l ook to suitable parties for nmaintenance, repair or replacenent.
e) Class roons Al class roons are well maintained. These class roons including
its electrical fittings are regularly checked for any breakage or | eakage. Not
only on regular basis, but especially before and after nobnsoon. The nmmi nt enance
of the whole building is outsourced. f) Library Furniture in the library, fans,
tube lights, chairs etc. are regularly checked by the library staff and
reported to the Registrar, who takes it up with buil ding maintenance
contractor. Al books, journals, periodicals, no | onger required are weeded out
and either disposed of by the library staff or are nade available for sale at a
nom nal price of Re. 1. Under the schene, “Drop a Coin and Pick a Book or
Magazine”. |f not taken up within a reasonable period, these too are disposed
of as scrap. g) Toilet blocks, wash roonms, floors etc. The institution has
contracted with a house keeping firm who does the sanitizing, nopping,
mai nt ai ni ng washroons, replenishing hand washing liquid soap in the whole
buil ding. For repairing water purifiers an AMC i s awarded. For any
mal functioning taps, flush tanks etc. a contract is awarded to a Pl unmbi ng
contractor. h) Air-Conditioners On conplaints received fromstaff on
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Systens and Policies for naintenance: Objective: Al assets should be so
mai ntained as to allow utilization of these to our maxi num benefit.

mal functioning, the matter is reported to the Registrar, who takes it up with
the contractors for check and repair or replace as is convenient. Established

https://www.mkscollege.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Col l ege Free Ship 42 141000
frominstitution Sports Schol arship

Fi nanci al Support
from O her Sources

a) Nati onal GA  Schol arship 23 115215
b) I nt er nati onal I nt ernati onal Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved

enhancement scheme enrolled
Times Lit Fest 14/ 12/ 2019 8 The Tines O
I ndia Group
Lit Quest 2019 15/ 02/ 2019 89 Engl i sh

Associ ation
Wor dswort h” and
Dr. Purni ma
Shri kri shna

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Tal k on Pr 140 120 140 120
e-requisits
for Entry in
Cor por ate
wor | d
2019 Trai ni ng 167 18 167 18
Program from
TATA Power
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://www.mkscollege.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4496_Scholarships_1595926456.xlsx
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Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
H ndust an 41 30 KARE 6 6
Ti mes Enterprise
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 10 BBI Banki ng & | DOL M Com
I nsur ance
2018 1 BBI Banki ng & L.S. M Com
| nsurance Rahej a
col | ege
2018 1 BBI Banki ng & M t hi bai M Com
| nsurance Col | ege
2018 1 BBI Banki ng & N. M M Com
| nsur ance Col | ege
2018 22 BAF Account i ng | DOL M Com
& Fi nance
2018 1 BAF Accounti ng S. P. M Com
& Fi nance Wl i ngkar
col | ege
2018 1 BAF Accounti ng Vali a M Com
& Fi nance Col | ege
2018 2 BAF Accounti ng N. M M Com
& Fi nance Col | ege
2018 2 BAF Account i ng Dur gadevi MVES
& Fi nance Sar af
Col | ege
2018 1 M Com Busi ness Ri zvi LLB
Managenent Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
SET 1
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GATE 148

GVAT 115

CAT 35

GRE 55
TOFEL 150
Cvil Services 3
Any O her 400
Any O her 18

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

THE MYSTI C ONES/ SHORT
FI LM

Activity Level Number of Participants
SOLO SI NG NG Uni versity of Muinbai 1
SPOT PHOTOGRAPHY Uni versity of Muinbai 1
STORY WRI TI NG Uni versity of Minbai 1
FOLK DANCE (Tl PPNI Uni versity of Muinbai 1
DANCE)
UDDAN FESTI VAL ( STREET Uni versity of Muinbai 10
PLAY POSTER MAKI NG
COVPETI TI ON
BEST ONLI NE PR Intercoll egiate 3
CONTI NGENT Intercoll egiate 3
OVERALL PR Intercollegiate 3
MAIN FI LM Intercoll egiate 7
TALES AND ORI G NS OF Intercoll egiate 6

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019 EVENT
MANAGER
SUPER
EVENT
MANAGER COF
THE YEAR

AWARD 2019

Nat i onal

8

2

105

RAVJOTSI
NGH BHASI N

2019 EVENT
MANAGER &
SUPER
EVENT
MANAGER CF

THE YEAR

Nat i onal

Nill

2125

RUBY
WADI VALLA
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|AV\ARD 2019 |
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5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

According to the University guidelines Students Council formed in our college
Students Council is formed by nonination out of acadenic toppers in each class
as per norns |laid down by the University of Munmbai. It is an official body to
| ook after the welfare of the students, give voice to student grievances and to
suggest inprovenent and augnentation of academ ¢ and physical infrastructure.
Students council elects from anmongst them General Secretary who represents the

institution at the University. The students council is represented on the
col | ege devel opnent conmittee | QAC. Various Student Centric Activities are
organi sed by the nentor of the Students Council. In-house festival Risers is

organi sed by the students Council along with the Cultural Conmttee. Students
Counci| al so organi zing Alumi Meet every year. The volunteers of MKS Students
Counci| had al so organi zed a Bl ood Donation drive in collaboration with Tata
Menorial Hospital on 1st August, 2018. teachers day function is excellently
organi sed to recogni ze the contribution of a teacher by the nenbers of the
Students Council. Every year in the Degree Distribution Function - Graduation
Cerenmony Students Council Menbers form a band.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

2005

5.4.3 — Alumni contribution during the year (in Rupees) :

19650

5.4.4 — Meetings/activities organized by Alumni Association :

1. Annual neet 2. Students Orientation Program 3. Lecture series 4. Convocation
Function 5. Participation as Event O ganizers and judges for Youth Festival
CRESCENDO 6. Intra Coll ege Festival Risers.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Coll ege Devel opnent Committee 2. Interactive Staff Meeting 3. Allocation of
Aut hority and Responsibility to Staff Conmttees VISION: To endeavor and strive
for the devel opnent of the youth towards self-reliance, through val ue
education, while inculcating a quest for know edge for self-devel opnent, and
for the devel opnment of the society at large. M SSION. To generate and provi de
the necessary resources for education, touching all aspects of Commerce and
Managenent for the youth, to devel op sharp and cutting edge faculties in
busi ness, trade, conmerce and nmanagenent, so as to nake them capable to face
chal  enges and opportunities that await themnationally and internationally, in
of fering efficient professional services in their fields. Contributing thereby,
to the national effort in making the country, the service hub of the world. The
Managenent is fully aware of the requirenent of a disciplined, consistent and
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conti nuous approach needed to steer the institution's journey to be in tune
with the vision and mssion of the institution. Nature of Governance: The
nat ure of governance is participative and before arriving at a decision, the
Managenent invites suggestions fromthe staff, students and Al ummi through
Col | ege Devel opnent Conmittee / |1 QAC and through various other interactions to
keep the institution in line with the stated Vision M ssion. Students’ opinion
is valued since they are aware of the ground realities. Teachers’ opinions,
suggestions are fully considered and only then a perspective is formulated. Al
changes that are decided are recorded in mnutes of the nmeetings after jointly
arriving at decisions which obviously are broadly guided by the Vision and
M ssion Statenments. As an exanple the introduction of various Certificate and
D pl oma courses fromthe academ c year 2018-2019 was undertaken to fine tune
the M ssion statenent of the College. In all institutional practices, there is
decentralization and the participation of all stake holders. In fact, our
Managi ng Trustee and/ or Executive Trustee also listen to student grievances and
noti vate and counsel students to performbetter, attend | ectures and conply
with all the rules and regulations of the college. To spread positivity anong
the staff nenbers, the Managenent encourages staff nenbers to do gui ded
nmeditation and listen to |lectures on positive thinking. Case Study: Best
Student Award The Best Student Award was introduced fromthe academ c year 2009
— 10. The intention was to notivate and encourage students to excel in a
holistic approach to their growth and sel f-devel opnent. After the decision, the
Managenent and Principal left the nodalities totally to the staff. The teaching
staff then worked out the criteria, weightage and other nodalities of awarding
the students with total independence. The procedure was then ratified by the
Principal and the Management. After some years when the need arose, the
Managenent felt that attendance of the students should also be a criteria for
the Award. This point was put before the staff and after di scussion anbngst
them it was resolved to increase the weightage for regular attendance. The
award was al so nade applicable by any applicant, who may have 100 per cent
att endance.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Some senior faculties are on Board of
studi es of University of Minbai as well
as Autononmpus col |l eges | QAC gui de the
faculty to understand requirenents of
Cor porate Sector and connect the
syl | abi desi gned by University.

Teachi ng and Learni ng Col | aborative learning is initiated
by the faculties to ensure quality. New
and nodern net hods of teaching and
learning like fields trips, filnms, PPTs
etc. are utilized and regul ar feedback
fromstudents is obtained.

Exami nati on and Eval uati on Preparati on of question papers are as
per University nornms facilitating
application based and anal yti cal

guestion. Mdel answers for question
papers are prepared to ensure
uniformty for assessnent. Exam nations




are decided by the University including
eval uation procedures. Results are
anal yzed by the respective departnents
and grievances are attended adhering
the process of reval uation.

Research and Devel oprent

Institution encourages research by
allowing a grant of Rs. 50,000/- to any
staff nenbers who enrolls for Ph.D.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library is fully conputerized with
M CM Li brary Managenent Software and
OPAC center for users reference, to
check availability of books with the
hel p of search option. W have an E-
Corner with free internet facility
which is a supporting systemto the
user to conplete their project
wor k/ assi gnnents and for getting nore
detailed informati on on various topics.
Al ICT |labs are state of the art of
technol ogy. The Language | ab is having
updat ed devices as learning tools. The
college is taking special care for
Physically chall enged students so that
they can align with main stream
students. Special washroomfacilities,
ranp, wheel chair and stretcher are
avai l abl e for Divyang students, Fire
fighting equi pnents and other safety
nmeasures are in place.

Human Resour ce Managenent

The Coll ege is known for emni nent
faculty, subject experts. The faculties
are fully qualified and well trained
and work wi th passion for devel opnent.
The support staff is attending to the
needs of the students. All departnents
are having adequate staff with the
right skill sets for efficient
performance. Good performances is duly
recogni zed by offering awards and
i ncentives. Annual Medical canps are
conducted for the well being of
teachi ng and non teaching staff.
Managenent is providing need based aid
every year to the non-teaching staff.

Industry Interaction / Collaboration

Wth respect to placenents the
institution has good interaction and
col | aboration with corporate world.
There are vari ous MOUs between the
Institute and Industries. Also there

are Academ c Li nkages with other
Institution at MKS is the Lead coll ege
for Departnent of Life Long Learning
Ext ensi on, University of Minbai

Adm ssion of Students

Online admi ssion portal e-pravesh and
payment gateway for fees paynent bring
transparency in the adm ssion process




of the college. Admissions are purely
on Merit and there is no managenent
qguota (whi ch has been surrendered to

the college for allotnment on nerit).
The procedure of the admission is
governed by guidelines issued by the

CGovt. of Maharashtra and University of

Munbai

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Per spective plan of the Institution,
Acadeni ¢ Cal endar, various conmittees,
are formed and designed in the
begi nning of every academ c year with
the Principals guidance , Acadenic
Pl anners are prepared by every
i ndi vi dual teachers , Self appraisa
formand feed back nechanismis used
for Academi c inprovenent and
devel opnment. This entire mechanismis
routed t hrough technol ogy supported E-
gover nance .

Adm ni stration

MS Systemin Administration and
Finance is effective. Students data is
mai nt ai ned online through students
adm ni stration software, service record
of teaching and non-teaching staff is
mai ntai ned digitally.

Fi nance and Accounts

The coll ege is using paynent gateways
and tally ERP 9.0 software for
accounting and finance purposes.

Fi nancial audit is conducted every
year. The books of accounts and payrol
are maintained digitally. There is
provi sion of making paynent of the
statutory dues online.

St udent Admi ssion and Support

The col |l ege has E-pravesh porta
specifically allotted for students
adm ssion and support. Students m cro-
soft class roons are created course
wi se for updating the notices regarding
adm ssion, exam nations and results.
Group SMS facility is used for tinely
uprai sing the students . Fees paynents
are through paynent gateway such as CC
Avenue, HDFC, Paytm RTGS and NEFT.

Exam nati on

On screen marking systemis used for
Uni versity paper assessnent of third
year and post graduate. M S systemis
used for result conpilation . Online

process is foll owed connecting E-

Pravesh Software i.e. indigenous
coll ege software to MKCL software of
Uni versity fora registration enroll nent
transfer and eligibility of the




st udents.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Rushi Regi stration DTSS col | ege 500
Jaynar ayan fees for two
days research
wor k
2019 Jasl een Kaur Regi stration DTSS col | ege 500
Bhaad fees for two
days research
wor k
2019 Rushi One day K. P. B Hi nduj a 500
Jaynar ayan wor kshop TYBCOM Col | ege
Fi nance
mar ket i ng
2018 Sudha Shukl a 71st all 71st all 1000
i ndia cormerce |india comerce
conference conference
2018 Neha Meht a Mttal Mttal 600
col | ege col | ege
Regi strati on
fees of
wor kshop
2018 Jasl een Kaur Mttal Mttal 600
Bhaad col | ege col | ege
Regi stration
fees of
wor kshop
2018 Neha Meht a Facul ty Moocs Magt 750
Devel opnent Educati on
pr ogr amre
bl ended noocs
Magt Educati on
2019 Jasl een Kaur Facul ty Moocs Magt 750
Bhaad Devel opnent Educati on
progr ame
bl ended noocs
Magt Educati on
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)
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staff

2019 First
sessi on on
I nvest nent
Managenent
- Sinplify
i ng
i nvest ment
choices to
help in
deci si on
maki ng for
a weal t hy
life
second
sessi on on
‘Stress
Managenent
My Life,
My Choi ce

Stress
Managenent
My Life,
My Choi ce

31/ 01/ 2019

31/ 01/ 2019

36

20

2019 Process
of Active

Lear ni ng

Nill

01/ 04/ 2019

01/ 04/ 2019

36

NiTl

2019 | ncr ease
in Teacher

Ef ficiency

Nill

02/ 04/ 2019

02/ 04/ 2019

36

NiTl

2019 Witing
A Quality
Resear ch

Paper

Nill

07/ 12/ 2019

07/ 12/ 2019

30

NiTl

2019 Cyber

Safety

Nill

12/ 12/ 2019

12/ 12/ 2019

32

Nill

2019 CGoogl e
nt ernati on
al Certifi
cation of
Di gi tal
Mar ket i ng

M crosof t
Internatio
nal Certif
i cation of
M crosof t
Advanced
Excel

15/ 09/ 2019

15/ 12/ 2019

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Li brary
I nf ormati on
Sci ence

30/ 07/ 2018

19/ 08/ 2018

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
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Teaching Non-teaching

Permanent Full Time Permanent Full Time

19 36 18 54

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Ph. D grant of Rs. Fi nanci al aid on case Col I ege Free ship
50, 000/ - and ot her to case basis, Every year | Schol arshi p., Governnent
nmeasures on case to case hel p canp for help of India Schol arshi p,
basis. Every year help screeni ng are conduct ed M nority Schol arship,
canp for help screening |[for Cardiac, Blood Sugar, earn while |earn
are conducted for and Bone density.. i nternship.. Goup
Cardi ac, Blood Sugar, and | Medical reinbursenent is I nsurance schene is
Bone density. allotted by the avail abl e for students.
Managenent to the needy The fee concession
enpl oyees comm ttee extended help

to students for
econom cal |y weaker
sections of students.
Assi stance from NGOs and
Private individual is
avail ed for the students.
The col |l ege assist the
student in getting Bus
and Railway travel
concessi on passes. -__
centrer is available for
scanni ng and phot ocopyi ng
at concessional rates.. A
counsel lor is available
for the students in the
campus. MOU with near by
Hospitals is signed for
acci dents and ot her
heal th ener genci es.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Audits, whether internal or external, are carried out regularly by the
institution. Audit is a mechanismw th two major objectives: to express an
opinion on the true and fair portrayal of financial statenents and To keep

control by evaluating the internal control system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Uni versity of Minbai 25000 M nor Research Projects
View File

6.4.3 — Total corpus fund generated

36404273

6.5 — Internal Quality Assurance System
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6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal

Yes/No

Agency

Yes/No

Authority

Academ ¢

Yes

Ext er nal
| ndependent
Agency

Yes

Managenent

Adm ni strative

Yes

Ext er nal
I ndependent
Panel

Yes

Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1.

Col l ege activities,

Feedback from Parents 2. Voicing students Gievances 3. Participation in

PTA neetings every senester.

6.5.3 — Development programmes for support staff (at least three)

1. Health Safety workshops for support staff 2.
basis 3. Training progranms about

Fi nanci al

Uni versity norns of enroll nment,

changes in exam nation system etc.

Aid on case to case

eligibility,

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Googl e 2..

entrepreneurship 3. Expansion of skill

i nnovati on,
devel opnent activities,

1. Center of Management Studies is fornmed in collaboration with Mcrosoft and
Formation of Lead India Program for

i ncubati on and
CGender

Sensi tization prograns

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Car eer
Pl acenent
Cel |’

Pat hnaker s’
or gani sed
Busi ness

Meet on the

t hene
‘Bridging
the Gap
Bet ween
Canpus and
Cor por at e’
in the
col | ege
auditorium

27/ 07/ 2018

29/ 09/ 2018

29/ 11/ 2018

250

2018

On the eve
of Ment al

27/ 07/ 2018

03/ 10/ 2018

03/ 10/ 2018

200




Heal t h week
a wor kshop
on

prevention
of suicide

‘*The Shrink
and The Nut’
was

organi sed in
col | aboratio
n wth
Rotary C ub
of Bonbay
Airport in
the col |l ege
audi torium

2018

BWMM Film
Cl ub
Uni ver sa
Mar at hi
or gani sed
‘6th My
Munmbai | nter
nati onal
Short Film
Festival’ in
the coll ege
audi torium

27/ 07/ 2018

19/ 10/ 2018

21/ 10/ 2018

300

2019

‘Late Shri
B. K. Sanghvi
Menori al
Lecture’
instituted
by Managi ng
Tr ust ee,
Ri t anbhar a
Vi shva
Vi dyapeet h,
Shri
Ki shor bha
Sanghvi in
the nmenory
of his
f at her was
conduct ed.
The topic of
the lecture
was ‘ New
Frontiers in
Educati on
and Pat hways
to Succes

27/ 07/ 2018

12/ 01/ 2019

12/ 01/ 2019

100

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
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7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop on 20/ 08/ 2018 20/ 08/ 2018 82 76
Feel Free
Sel f - def ence 20/ 12/ 2018 20/ 12/ 2018 50 76

cl asses are
organi sed for
girl-students.

Under st andi ng 05/ 01/ 2019 05/ 01/ 2019 35 50
CGender Rol es
t hr ough
Adverti senment

Wonen 20/ 02/ 2019 20/ 02/ 2019 60 50
Enpower enent
titled
"Manushya
Bi radari "

Wor kshop on 23/ 02/ 2019 23/ 02/ 2019 75 50
"Sel f - Love"

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Solar energy- The institution has installed solar panels for utilizing solar
energy. WIIl be functional soon. 2. Weeling to the Gid — yes is already
functional since sone years. 3. Sensor-based energy conservation - Currently
this is in devel opnment phase. 4. Use of LED bul bs/ power efficient equipnment
—The Col |l ege has already taken initiatives regardi ng GREEN TECHNOLOGY. Col | ege
is soon planning to install power saving equipnent. The institution is
gradual ly replacing its lanps, tube lights, bulbs etc. with LED |ights, which
consune the least anmount of electrical energy. Al appliances acquired by the
institution like refrigerator, air-conditioners are of 5 star rating which al so
are energy efficient. As a standing instruction, the housekeeping staff on each
fl oor has been instructed to imediately put off all lights and fans in the
cl ass roons whi ch becone vacant

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for lift Yes 500

Ranp/ Rai | s Yes 5

Braille Yes 5

Software/facilities

Rest Roons Yes 5
Scri bes for exam nation Yes 4
Speci al skill Yes 3

devel opnment for
differently abl ed
students




Any other simlar Yes 5
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 06/ 09/ 2 1 Munbai Road 50
018 Ki  Hodi Saf ety
2018 1 1 25/ 09/ 2 1 Beach 50
018 Cl eani ng | Ganapati
Vi sarj an
Cl eani ng
2018 1 1 23/ 12/ 2 1 HOSH I nterna 100
018 WALKATHON | ti onal
Far mer s
Day
startding
from
Shr ee
Sanmart h
Vyayam
Mandi r at
Shi vaj i
Par k,
Dadar
2018 1 1 01/ 08/ 2 1 Bl ood 100
018 Donation [Refilling
Camp of bl ood
banks in
the city
2018 1 1 29/ 08/ 2 1 Beach Swachh 50
018 d eani ng Bhar at
Drive Pakhwada
2018 1 1 19/ 12/ 2 2 Bone Bone 63
018 Mar r ow Mar r ow
Regi stry | Donati on
2019 1 1 02/ 02/ 2 1 Street Post er 20
019 Pl ay Maki ng
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Academ ¢ Responsibility 06/ 06/ 2018 The Code of Conduct
and Code of Conduct for supports to sustain the
Facul ti es faculty role, Academc
Responsi bility consisting
Teachi ng, Resear ch,
eval uation and carrying
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our vari ous

extracurricular and co-
curricular activities. It
i ncl udes invol venent of
faculty in shared
gover nance that support
the institutiona
m ssion. Teachers shal
not discrimnate students
on political, race, cast,
religion, |anguage or for
any other reason on an
arbitrary or persona

nat ur e.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Par akarm Parv - 29/ 09/ 2018 29/ 09/ 2018 250
To mark the 2nd
Anni versary of the
2016 Surgica
Strike
Sel f defense 20/ 12/ 2018 20/ 12/ 2018 76
wor kshop of girls -
M ssi on Shashakt
Nari Surakshit Nari
Bi o-di versity and 25/ 12/ 2018 25/ 12/ 2018 155
Ecol ogi cal Loss
Beat Pl astic 27/ 12/ 2018 27/ 12/ 2018 200
Pol | uti on Save
Marine Life
Under st andi ng 05/ 01/ 2019 05/ 01/ 2019 300
Cender roles
t hr ough
Adverti sement
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 75
NCC Day 07/ 02/ 2019 07/ 02/ 2019 125
Shraddhanj al i - 17/ 02/ 2019 17/ 02/ 2019 300
Pul wama Terr or
Att ack
Wnens Day 08/ 03/ 2019 08/ 03/ 2019 150

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. MUMBAI KI HOD

Canpai gn for
packs and battery collection for

road safety 2. Adoption of paper bags, tetra
recycling 3, Reduction/Elimnation in usage of

plastic itens 4. Reduction in usage of paper 5. No Snoking Zone, Canpaign
creating awareness agai nst drug abuse 6. On World Water
is initiated by the students enthusiastically.

Day Save Water Campai gn

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4496_promotion_activities_1599644767.xlsx

1. Ph. D grant to teachers 2. Evaluation by senior teachers of our faculty 1.
Ph. D. grant to teachers In order to inculcate a spirit of research anong
teachers. The Managenent decided to offer a financial grant anounting to Rs.
50, 000/- to any teacher who takes up Doctoral Study. The grant is being
di sbursed in a phased manner in five equal installnents: First: while
subm tting the proposal Second: while being accepted as a Ph. D. Student Third:
on subm ssion of the synopsis Fourth: on subnission of the thesis and Fifth: on
receiving the Ph. D degree. Eight teachers have taken up Ph. D since then, out
of which four have conpleted their Ph. D and four are very near to submtted
their thesis. Teachers are very appreciative about this nove. 2. Evaluation by
seni or teachers of our faculty In order that our faculty should not becone
conplacent. W initiated this practice, which was initially disliked. However
when the nodalities were explained. It was accepted. In this practice, we
invite senior teachers fromother colleges, who would join the teacher in the
class while it is going on and when it is over, the external teacher would
advi se our faculty how they can better thenselves. There woul d be total
confidentiality.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. nkscol |l ege. edu.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution has distinctly evolved as an outstanding perfornmer in lifel ong
| earning and extension. It has continuously received accol ades fromthe
Departnment of Lifelong Learning and Extension (DLLE) of the University of
Munbai for its excellent performance. The coll ege DLLE unit offers PEC
(Popul ation Education Club) that devel ops a sense of conmtnent for community
work. Qur institution is a |lead college and responsible for training and
noni toring seven other coll eges under it.

Provide the weblink of the institution

https://ww. nkscol |l ege. edu.in

8.Future Plans of Actions for Next Academic Year

Pl an of Action for the Acadenic Year (2019-20) To install Solar Panel as Snart
Green energy source for institution. To conduct a Fire audit for safety of the
institution. To Strengthen the Institute Industry interphase (coll aborative
projects, sumrer training, field exposure, internships, enploynent) To initiate
activities to promote Swach Bharat Abhi yaan To conduct nore prograns for wonen
enpower ment, including femal e students and staff To organize training for
i nnovative teaching |learning process (FDP) To explore the system of data
acquisition for Accreditation through custom zed software. To further augnment and
improve library facilities
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